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AGREEMENT 

Pursuant to the provisions of Chapter 54 of the Public Laws of 

the State of Rhode Island, 1963, entitled "An Act to Provide for 

Settlements of Disputes Concerning Wages or Rates of Pay and 

other Terms and Conditions of Employment of Employees of Police 

Departments," this agreement is made and entered into this "3rd 
day of -:Sttt'rue'4 n., , 201] , by and between the TOWN OF 

NARRAGANSETT and LOCAL 303, INTERNATIONAL BROTHERHOOD OF POLICE 

OFFICERS. 

PREAMBLE 

Pursuant to the provisions of Chapter 54 of the Public Laws of 

the State of Rhode Island, 1963, entitled "An Act to Provide for 

a Settlement of Disputes Concerning Wages or Rates of Pay and 

Other Terms and Conditions of Employment of Employees of Police 

Department" and all amendments t hereto the Town of Narragansett 

recognizes that the Full-time Police Officers of the Town of 

Narragansett have a statutory right to bargain collectively with 

the Town of Narragansett and to be represented by an organization 

in such collective bargaining as to wages, .rates of pay, working 

conditions, hours, and other terms and conditions of employment. 

Nothing herein contained shall be construed to limit the right of. 

the Town of Narragansett to regulate, manage, and control the 

Police Department of the Town of Narragansett except as modified 

by the terms of this contract as specif ica1·1y directeq by Chapter 
'-

54 of the Public Laws of the State of Rhode Island, 1963, and all 

amendments thereto, wherein the full-time police officers who are 

subject to it's terms, shall have no right to engage in any work 

stoppage, slowdown or strike. 
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The word "employee" when used in this agreement shall mean full 

time police officers, from the rank of patrolman/patrolwoman up 

to and including the rank of Captain. 

SECTION I 

RECOGNITION 

The Town of Narragansett recognizes Local 303, INTERNATIONAL 

BROTHERHOOD of POLICE OFFICERS, as the exclusive bargaining agent 

for all full-time police officers from the rank of patrolman/ 

patrolwoman up to and including the rank of Captain for the 

purposes of collective bargaining and entering into agreements 

relative to wages, salaries,. hours, working conditions and other 

terms and conditions of employment. 

The rights of the Town of Narragansett and employees of the 

Narragansett Police Department shall be respected and the 

provisions of this agreement shall be observed for the orderly 

settlement of all questions. 

SECTION II 

AGENCY SHOP 

All permanent police officers of the Narraganset~ Police 

Department shall have the right to voluntarily join or 

refrain from joining the Union. Employees who choose not to 

join the Union, however, and who are covered by the terms of 

the contract shall be required to pay a monthly service fee 

to the Union for the purpose of aiding the Union in 

defraying the costs in connection with it's legal 

obligations and responsibilities as the exclusive bargaining 

agent of the employees in the appropriate bargaining unit. 
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The aforesaid fees shall be payable on or before the first 

day of each month, and said sums shall in no case exceed the 

initiation fees and membership dues paid by those who 

voluntarily choose to join the Union. Other than the payment 

of these service fees, those employees who did not choose to 

join the Union shall be under no further financial 

obligations or requirements of any kind to the Union. It 

shall also be a condition of employment that all employees 

covered by this agreement shall, on the 30th day following 

the beginning of such employment_ or the effective date of 

this agreement, whichever is later, pay an established 

monthly service fee as shown above. 

DISCRIMINATION PROHIBITED. Neither the Town nor the Union 

shall discriminate against any employee covered by this 

agreement in a manner which would violate any applicable 

laws. 

UNION MEMBERSHIP OR ACTIVITY. Neither the Town nor the Union 

shall interfere with the rights of employees covered by this 

agreement to become or not become members of the Union, and 

there shall be no discrimination against any such employees 

because of lawful association, lawful Union membership or 

non-membership activity or status. 

SECTION III 

DUES DEDUCTIONS 

The Town shall deduct µnion dues and fees upon receipt of 

authorization form cards to be supplied by the Union. The 

Town shall forward to the Treasurer of the Onion monies so 

deducted on a we~kly basis. 
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The Union shall indemnify the Town and hold it harmless 

against any and all claims, demands, suits and other forms 

of liability that may arise out of or by reason of any 

action taken by the Town for the purpose of complying with 

the provisions of this Article. 

The Union agrees that it shall give the Town at least 30 

days notice of any change in the amount of dues and service 

charges to be deducted from the employee ' s pay. 

SECTION IV 

TIME OFF FOR BARGAINING 

All employees covered by this agreement who are officers of 

Local 303, or who are appointed by the members of the Police 

Department as members of said Union's Collective Bargaining 

Negotiating Committee, shall be allowed time off with pay 

for official Union business in negotiations and/or 

conferences with Town Administration corporate authorities 

as defined in Chapter 54 of the Public Laws of the State of 

Rhode Island, 1963, and all amendments thereto, without 

requirements to make up said time. 

The President of Local 303, International Brotherhood of 

Police Officers, or his/her designee, .may be allowed five 

(5) days off per annum with the permission of the Chief of 

Police, without being deducted from·the individuals vacation 

or sick time, without loss of pay, or being required to make 

up the time, to atten~ regional meetings or tri-annual 

conventions sponsored by the International Brotherhood of 

Police Officers. 
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SECTION V 

MANAGEMENT RIGHTS 

The Town of Narragansett retains the right, subject to the 

provisions of this agreement, the Town Charter of the Town 

of Narragansett, and State Law, · to exercise the regular and 

customary functions of management, and · in general to 

maintain discipline, order, and efficiency in the operation 

of the Narragansett Police Department. The Town reserves the 

right to issue, through the Town Council, the Director of 

Public Safety, or the Chief of Police, rules and regulations 

from time to time as it may deem necessary for the proper 

conduct of the Police Department; provided, however, that 

said rules and regulations do not conflict with the 

provisions of this agreement and State Law. 

SECTION VI 

EMPLOYMENT STATUS 

Probationary Period: All new employees shall be considered 

as probationary employees and must successfully complete a 

probationary period before obtaining permanent employee 

status. The probationary period shall begin from the date of 

hire and conclude one ( 1) y.ear after the completion of the 

Municipal Training Academy. All probationary employees shall 

receive an employee evaluation on or near the mid-point of 

their probationary period. Any probationary employee may be 

terminated at any time during his probationary period at the 

sole discretion of the Town. The probationary period shall 

not be subject to the grievance and arbitration procedure as 

provided in Sections XXIII and XXIV of this agreement. The 
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Chief of Police may extend this probationary status up to an 

additional six (6) months with cause. 

The employee's work schedule, hours of work, training, 

performance evaluation and discipline during said 

probationary period shall not be subject to the grievance 

and arbitration procedure of this contract. 

Permanent Status: All employees of the Police Department who 

are sworn police officers and who have successfully 

completed the probationary period with one (1) or more years 

of s~rvice shall be eligible to be appointed to permanent 

status on the Police Department as per provisions of the 

Town Charter. 

SECTION VII 

SENIORITY 

All employees of the Police ~epartment shall have seniority 

rights and said seniority in grade in so far as practicable 

shall prevail with regard to the following: 

A. Transfers or assignments to any shift, post or beat. 

B. Days off, ·holidays, vacations and any and .all 

circumstances or situations by whatever name they may 

be given; however, a senior officer may reject the 

position or benefit at his/her discretion without the 

need of any explanation on his/her part. Further, in 

the event that an employee shall reject the position 

or benefit, it shall not be construed as a waiver of 

his/her seniority rights in any sub.sequent situation 
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where seniority would prevail. 

C. The successful bidder for any job shall be entitled to 

a reasonable trial period of no more than ninety (90) 

calendar· days to determine whether he/she can acquire 

the skills necessary for the performance of said job in 

a reasonably satisfactorily fashion; provided, however, 

that in cases where the Town and Union so mutually 

agree, such trial period shall not be mandatory. At the 

end of the ninety (90) calendar days from the date of 

the trial period, the employee shall be considered as 

being transferred in accordance with the provisions of 

this article except in cases where the Town and the 

Union may mutually agree to extend such trial periods. 

If during the trial period the Town removes the 

employee from such job for alleged lack of reasonable 

progress on said job, the employee shall have the right 

to file a grievance in accordance with the provisions 

of Section XXIII of this Agreement. Any dispute over 

the reasonableness of the trial period and/or the 

progress of the employee on the job, shall be subject 

to the grievance procedure as previously mentioned. 

O. Within thirty (30) days after the execution of the 

Agreement, the Town shall furnish the Union and Police 

Department a copy of the proposed seniority list, and 

the Union and/or the Police Department will have thirty 

(30) days which to make any corrections or changes in 

the said list and signify their approval thereof. After 

the order of seniority has been approved by all parties 

thereto, a permanent and up-to-date list shall be 

posted and .maintained on the bulletin board at Police 
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Headquarters for t~e benefit of all Police Officers and 

all future seniority questions shall be resolved in 

accordance therewith. 

E. All promotions and/or transfers between divisions shall 

be posted within thirty ( 3'0) days of that vacancy. 

Whenever more than one officer is eligible and applies 

for the same promotion, all of the promotional testing 

procedures set forth herein shall be followed. A 

reading list shall be provided by the Department thirty 

(30) days prior to the written test unless a reading 

list is not required for said test. 

The testing procedure shall consist of a three phase 

system. The first phase is the written test. The scores 

for the written test will be posted in the roll-call 

room and will account for thirty (30) percent of the 

overall procedure. 

The second phase will consist of an oral board 

consisting of three {3) active police officers from 

departments other than Narragansett. This section of 

testing will account for fifty (50) percent of the 

overall testing procedure. The scores for the oral will 

be posted in the roll-call room with a separate score 

for the overall ranking. 

The final phase will consist of a reconunendation from 

the Chief of Police and seniority points. This will 

account for twenty (20) percent of the procedure. Ten 

(10) percent shall be based upon the recommendation 

from the Chief of Police and ten (10) percent will 

consist of seniority points with one (1) point to be 
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awarded for each year spent in grade, up to a maximum 

of ten (10) points. 

Seniority will be the controlling factor only when 

ability or other specified attributes are equal. In 

case of promotions outside of the seniority order, 

differences of opinion between the Town and the Union 

as to the employee~s ability will be subject to the 

grievance machinery of Section XXIII of this agreement. 

Each applicant for promotion/transfer between divisions 

shall be subject to each phase of the three phase 

procedure and shall not be eliminated from advancing . to 

a phase as a result of his/her p_erformance in a prior 

phase of the procedure. A final passing mark of seventy 

percent (70% ) shall be cumulative of all three (3) 

phases. 

F. When more than one member is hired on the same day, 

seniority shall be computed on the basis of their score 

obtained at the Municipal Police Academy, with the 

highest total score having seniority. 

G. Any future reassignment as to shifts, beat or posts 

shall be subject to said seniority list as presented. 

Any temporary assignment,· so-called, will have a 

duration of not longer than ninety (90) days and shall 

not be renewable within the contract period. 

H. Seniority will not prevail on a temporary assignment to 

the investigative division for a special investigation 

or a temporary shift change to attend a police training 

school. Such assignments and training schools shall be 

allocated to the members on a fair equitable basis. A 
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member attending an assigned school shall be placed on 

an administrative schedule to accommodate attendance 

and if school is scheduled on a day off, the member 

shall be scheduled to take his day off within a 28 day 

period following attendance. Rescheduled days off will 

be compensated on a day for a day payback. As seniority 

rights are being relinquishedr the Union retains the 

right to grieve any grievances as defined in Section 

XXIII. 

I. Shift assignments will be posted for reselection on a 

semi-annual basis, .. to take effect on June 1 and 

December 1 of each. year; provided,· however that there 

shall be no cost or expense including but not limited 

to salary, wages, overtime or other costs associated 

with shift assignments being changed due to reselection 

incurred by the Town as a result of the reselection. 

SECTION VIII 

DUTIES 

The duties of the members of the Narragansett Police 

Department shall be as set forth by State Lawr Town 

Ordinances, and the Department Rules and Regulations, but 

nothing herein shall be deemed to abrogate the power of the 

Town Council to vary organizational structure of the Police 

Department. It is expressly understood by both parties 

hereto that the washing and cleaning of police vehicles by 

hand is prohibited, but police vehicles may be driven 

through an approved automated car wash, and that the 

cleaning of the Headquarters building, the impounding of 

animals (dead or alive), the installation, repairing 

, replacing or moving of any traffic control devices will not 

10 



be performed by police officers during their normal tour of 

duty except during emergencies. Temporary devices such as 

flares and temporary barricades do not constitute traffic 

control devices. 

SECTION IX 

HOURS 

A. The regular work schedule for all members of the 

Narragansett Police Department, with the exception of the 

Chief of Police, shall be a six (6) day cycle of four (4) 

consecutive working days of eight hours each followed by two 

(2) consecutive days off. The work schedule shall cover a 

twenty-four hour period as follows and will be continuous: 

10:48 P.M. 
6:48 A.M. 
2:48 P.M. 

to 7;00 A.M. 
to 3:00 P.M. 
to 11:00 P.M. 

The following shift may be instituted at any time at the 

discretion of the Chief of Police: 

7:00 P.M. to 3:00 A.M. 

The exception of this section will be the Patrol Captain and 

the Investigative Division. 

B. Administrative Assignments. 

1. The following positions shall be known as administrative 

assignments: Captains, Lieutenants, Prosecution Officer, 

Investigative Division and Community Police Division/School 

Resource Officer. 

2. Vacancies that occur in an administrative assignment 

shall be filled in accordance · with Section VII of the 
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collective bargaining agreement. 

3. Hours: The administrative schedule of the above listed 

positions shall be Monday through Friday eight (8) 

consecutive hours each day, followed by two (2) days off; 

however, every third (3) week there will be three (3) days 

off (Friday, Saturday and Sunday). If a holiday falls on the 

officer's scheduled Friday off, the officer will get to use 

another Friday or be given another administration day with 

the approval of the Chief of Police. In addition to the 

above days off all personnel assigned to the administrative 

schedule shall also be off on all holidays mentioned in 

Section XIV, Paragraph (A), if the holiday falls on their 

scheduled day of work. Patrol Captain, Prosecution Officer, 

and the Investigative Division shall have flexible hours as 

duties and responsibilities reqµire. Community Police 

Division/School Resource Officers shall be assigned the 

hours of 0700-1500 during the calendar . school year. Upon 

schools end, one officer from the division will be assigned 

the hours of 1500-2300 based on a seniority basis. This will 

be filled in accordance with Section VII of the collective 

bargaining agreement. Patrol Lieutenants will ~ork the hours 

of th~ir assigned shift. The Patrol Lieutenant assigned to 

the midnight shift shall, at his discretion, have the option 

of working either the administrative schedule or the regular 

work schedule as defined in Section IX. 

4. An administrative assignment to the Community Police 

Division/School Resource Officer. shall be for a minimum of 

three (3) years, but not longer.than five (5) years unless 

mutually agreed upon by the parties involved. The three (3) 

year minimum provision shall not apply in the case of 

12 



promotions to a higher rank or transfers to the 

Investigative Division or any other position that would 

require a higher rate of pay. 

SECTION X 

OVERTIME 

A. The hourly rate of overtime pay for Narragansett Police 

Officers shall be computed at the rate of time and one

half of thirty eight and one-half {38 1/2) of the 

officers who· work in excess of the regular schedule. 

For the first overtime hour, any time worked over 

thirty minutes and up to one hour will be compensated 

as one full overtime hour; compensatory time off may be 

taken in lieu of cash at .the rate of time and one-half 

if so desired by the permanent member of the Police 

Department. This compensatory time in lieu of cash may 

-be taken at the discretion of the Chief of Police. 

B. When a regularly scheduled permanent officer is absent 

from duty by reason of sickness, vacation, or personal 

leave, and it is determined that his/her replacement is 

necessary by the Chief or the officer in charge, that 

vacancy shall be filled by another permanent patrol 

officer. If the list has been exhausted and a 

replacement is still necessary, the patrol detectives 

will be contacted next. Should the vacancy still exist 

and a patrol officer from the previous shift is 

unavailable to be held, the sergeants list shall be 

utilized subject to the approval of the Chief of Police 

or his designee. 

C. I n a time of declared emergency by an appropriate Town 
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official, the members of the Department will work 

overtime as defined in subsection A of this section. 

D. The Chief of Police hereby retains the right to call for 

emergency overtime through his/her designee. Emergency 

overtime shall be determined by the Patrol Commander. 

In the Patrol Commander's absence the determination 

shall be made by the Officer in Charge. Emergency 

overtime shall be filled first by volunteers and then 

by order back. Emergency overtime shall be defined as 

follows: 

1. A serious situation or occurrence that happens 

unexpectedly and demands immediate action. 

2. A shortage in staffing. due to any type of 

contractual leave does not constitute an emergency. 

SECTION XI 

SPECIAL DETAILS 

A. Regular members of the Department will have first 

preference whenever there are special details to be 

filled. The Chief of Police or his/her designee shall 

compose and maintain a list made up of those officers 

who wish to work special details. Any member may add 

his/her name to the list at the beginning of each month 

and may request that his/her name be removed at any 

time. 

B. Details shall be assigned on a seniority basis. An 

employee on sick leave shall not be e~igible for 

special details. An employee on sick leave the day 

prior to a paid detail will not be allowed to work a 

detail the following day. An employee who calls in sick 
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on the day after a paid detail shall have his/her name 

taken off the detail list for seventy-two (72) hours, 

unless he/she provides verification of illness through 

a physicians certificate. 

C. All details shall, whenever possible, be posted at 

least forty-eight (48) hours in advance as to allow all 

members to have knowledge of it. Any detail not posted 

forty-eight (48 ) hours in advance shall be filled by 

phone according to the list. Any detail posted and not 

filled by a regular member twelve hours prior to 

commencement may be filled by the Chief. 

D. Wages for all special details will be paid to the 

employees by the Town upon receipt by the Town of 

payment from the person or group requesting the detail_ 

Compensation shall be for a minimum of four (4 ) hours. 

E. Commencing July 1, 2016, the rate of pay for all 

details where the billing is from a third party vendor 

shall be paid at the rate of fifty ($50.00) dollars per 

hour. The rate of pay after eight hours shall be paid 

at seventy-five ($75. 00.) per hour. The rate of pay fo'r 

road details on a Saturday or Sunday shall be paid at 

seventy-five ($75. 00) per hour. Commencing July 1, 

2013, the rate of pay for all other details shall be 

thirty-five ($35.00) dollars per hour. 

F. Officers shall be permitted, under the circumstances 

set forth below, to work special details in 

establishments serving alcoholic beverages. The 

conditions to working these special details are as 

follows: 
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1. Special details shall only be permitted at 

establishments that hold a valid alcoholic beverage 

license. 

2. All requests by a licensed establishment for 

officers on a special detail shall be submitted to the 

Chief or his/her designee and all such requests must be 

approved by the Chief, with such approval to not be 

unreasonably withheld. The Chief or his/her designee 

shall advise the Union of requests that are denied. 

3. The licensed establishment, prior to the 

commencemerit of any special detail must agree in 

writing to indemnify the Town for any loss, cost or 

expense arising out of the special detail. The form and 

substance of the indemnification must be satisfactory 

to the Town Manager and Town Solicitor. 

4. Unless otherwise agreed to by the Chief, Officers 

working special details at licensed establishments 

shall only be permitted to check the identification of 

patrons at the establishments entrance or patrol the 

exterior of the licensed premises. If for any reason 

the officer has to enter the licensed premises, he/she 

shall prior to entry radio the dispatcher and advise as 

to the reason for his/her entry. 

5 . All officers working special details at licensed 

establishments shall, at the end of the special detail 

report back to the Police Station in person and advise 

the officer in charge that the detail has ended. 
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6. Any officer working a special detail at a licensed 

establishment shall at all times during the course of 

the special detail be subject to the Rules and 

Regulations of the Narragansett Police Department. 

SECTION XII 

COURT ATTENDANCE 

All off duty employees who are called for court attendance 

shall be compensated at the rate of time and one-half of 

said employee's regular rate of pay, with a four ( 4) . hour 

minimum. Court time shall be defined as necessary 

appearances before courts resulting from official action. 

In consideration of remuneration of court appearances as 

provided ·herein, all witness fees, travel fees and court 

fees received by any ·member of the Police Department as a 

result of a court appearance arising out of the performance 

of his/her duties as a police officer shall be signed over 

to the Town of Narragansett. 

SECTION XIII 

CALL BACK PAY 

A. After having left work, all employees with the 

exception of the Police Chief and the Deputy Chief of 

Police who are called back to duty shall be compensated 

for at least four (4) hours, provided, however, that an 

employee called back less than four hours prior to 

his/her scheduled tour of duty shall be paid only for 

those hours remaining until his/her regular tour 

commences. Officers called back to duty for the purpose 

of breathalyzer recertification shall be compensated at 
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least two (2 ) hours pay. 

B. Nothing herein contained shall prevent the Director of 

Public Safety or Chief of Police from calling a staff 

meeting of any and all members above the rank of 

patrolman for the purpose of discussing general 

departmental procedure and planning; provided, however, 

that such meeting occur no more than once each month 

and for a period of no more that two (2) hours at any 

one time; and further provided that such meeting shall 

not be part of the personal grievance procedure set 

forth hereinafter in this Agreement. Attendance at such 

meetings are mandated except for officers on approved 

leave. Officers who are off duty and attend said staff 

meeting shall be compensated for at least two (2) hours 

pay. 

c. Range officers shall receive call back pay for 

qualifying members when they do so outside of the 

normal work schedule. 

D. When a member is scheduled for official spring time 

qualification and does so on his normal time off, 

he/she shall be compensated for said time at overtime 

rate of pay for the actual hours attending to the 

nearest hour. When a member is scheduled for official 

fall time qualifications and does so on his normal time 

off, he/she shall be compensated for said tinie at 

straight time for the actual hours attending to the 

nearest hour. 
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SECTION XIV 

PAID HOLIDAYS 

A. The following holidays shall be paid holidays for all 

members of the Police Department: 

New Years Day Victory Day 

Martin Luther King Jr. Day 

Presidents Day 

Easter Sunday 

Memorial Day 

Fourth of July 

Labor Day 

Columbus Day 

Veterans Day 

Thanksgiving Day 

Christmas Eve (1/2 day) 

Christmas Day 

Holiday pay shall be one-fifth (1/5) of employee's base 

weekly salary and shall be paid to each officer over 

and above his/her weekly salary for those members who 

do not work the holiday. Effective July 1, 2017, 

holiday pay shall be one-fourth (1/4) of employee's 

base weekly salary and shall be paid to each officer 

over and above his/her weekly salary for those members 

who do not work the holiday. 

B. A proclamation of a national holiday by the President 

of the United States or the proclamation of a State 

holiday by the Governor. of The State of Rhode Island 

shall be considered to be a paid holiday in accordance 

with this section. 

C. If a member is required to work any of the 

aforementioned holidays, he will receive, in addition 

to his/her regular day's pay, time and a half for those 

hours actually worked on said holiday, not to exceed 

the total sum of double time and one-half. 
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D. If a member works the third shift on December 24th or 

the third shift on December 31st, he/she will receive 

an additional one half days pay for those hours 

actually worked. 

SECTION XV 

VACATIONS 

All employees .of the Police Department shall be entitled to 

accumulate such vacation as set forth in this section. 

A. Upon completion of one (1) year of service and up to 

five (5) years of service, employees shall be entitled 

to twelve (12) days vacation. 

Upon completion of five (5) years of service and up to 

ten (10) years of service, employees shall be entitled 

to sixteen (16) days vacation. 

Upon completion of ten (10) years of service and up to 

fifteen (15) years of service, employees shall be 

entitled to twenty-two (22) days vacation. 

Upon completion of fifteen (15) years of service, 

employees shall be entitled to twenty-four (24) days 

vacation plus one ( 1) day per year thereafter to a 

maximum of 28 days. 

B. Vacations are to be taken on a twelve month basis in 

accordance with Section VII. Vacations shall be granted 

according to rank, then seniority, with the exception 

of one (1) day vacation picks. 
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1. One and two day vacations may be taken on holidays 

and the days before and after a holiday on Columbus 

Day, Presidents Day, Veterans Day, Victory Day, 

Martin Luther King Jr. Day, Easter Sunday, and 

Labor Day. All other holidays require the approval 

of the Chief of Police or his designee and adequate 

staffing. 

2 . The summer period is defined as Memorial Day 

through Labor Day. 

C. Earned vacation should be used in twelve (12) month 

period following the anniversary date on which it is 

earned. An employee may carry forward up to (10) days 

of unused vacation from one year to the next. 

D. An officer requesting vacation ninety (90) days before 

its commencement must notify all members of his/her 

assigned shift who are senior to him/her, of his/her 

intended vacation dates. Upon notification to the 

senior officers within ninety (90) days of the 

commencement of vacation, the officers vacation plans 

cannot be displaced by those of a superior or senior 

officer. 

E. When a member requests and is granted vacation time, it 

shall be posted by the shift commander in a conspicuous 

place designated for such purpose. 

F. In the event of death, vacation days due a member will 

be paid to the widow or beneficiary. 

G. Between September 16 and June 30 of each year, with the 

approval of the Chief, such approval to not be 
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unreasonably withheld, two officers from the same shift 

may be on vacation ~r personal leave at the same time. 

Between July 1 and September 15 of each year, with 

the approval of the Chief, such apprc:>val to not be 

unreasonably withheld, two officers from the same shift 

may be on vacation or personal leave at the same time, 

provided, however, that in the case of the second 

officer, no such vacation or personal leave shall be 

approved by the Chief unless the officer has found 

someone on the Department that has agreed to work the 

officer's shift during the vacation or personal leave. 

If the officer does not or cannot find a replacement 

officer, then the vacation or personal leave shall be 

automatically denied. 

For purposes of this section, officers shall only 

include patrol personnel and sergeants. 

H. Upon 24 hours' advance notice, and subject to all of 

the provisions set forth herein, an employee, with the 

approvai of his/her supervisor, may discharge vacation 

leave in four (4) hour intervals. 

SECTION XVI 

HEALTH AND WELFARE 

A. All employees of the Police Department shall be 

covered by the Blue Cross Heal thmate Coast to Coast 

Plan with $100.00 emergency room provision as described 

in Exhibit A attached hereto, or equivalent services 

offered by United Health Plans of New England. 

Effective July 1, 2013, all new hires of the Police 
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Department shall be covered by the Blue Cross 

Healthmate Coast-to-Coast 250 Plan with the 

$7/$25/$40/$65 prescription rider described in Exhibit 

B, attached hereto. The plans mentioned above shall 

cover all members of the employee's immediate family. 

Immediate family includes spouse and/or children as 

defined by the plan. 

Effective January 1, 2017, all members who are not 

currently enrolled in the Blue Cross Healthmate 250 

deductible health plan with a 20% Rx rider shall be 

enrolled in the plan. Those who are currently enrolled 

shall also have a 20% Rx rider effective January 1, 

2017, as described in Exhibit B. 

The co-share cost of these plans shall be as follows. 

July 1, 2016, 85% of the cost of the plan shall be paid 

for by the Town and 15% of the cost shall be paid for 

by the employee. 

July 1, 2017, 83% of the cost of the plan shall be paid 

for by the Town and 17% of the cost shall be paid for 

by the employee. 

July 1, 2018, 80% of the cost of the plan shall be paid 

for by the Town and 20% of the cost shall be paid for 

by the employee. 

B. All employees who retire after July 1, 1988 shall 

continue to receive the same level of heal th coverage 

continuously after retirement with the obligation of 

payment to be borne by the Town of Narragansett. Such 

health coverage shall mean the same health coverage 

provided for the members of the Police Depa.rtment, 

including health coverage, dental coverage and life 

insurance coverage. Said coverage shall be for the 
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employee and his/her spouse. 

All employees who retire after January 1, 2010 shall be 

required to contribute 2% of their monthly pension 

payment toward the cost of their healthcare, with the 

remainder of the cost to be borne by the Town. All 

employees who retire after January 1, 2011 shall be 

required to contribute 5% of their monthly pension 

payment toward the cost of their healthcare, with the 

remainder of the cost to be borne by the Town. All 

employees who retire after July 1, 2013 shall pay fifteen 

(15%) percent of the cost of the plan and the Town shall 

.pay eighty-five (85%) of the plan cost. 

If the employee chooses to be covered by a family pl~n 

after retirement, then said employee shall be responsible 

for the additional cost in premium for the family plan. 

Said employee- shal.l authorize the Town to deduct said 

additional premium directly from the employee's pension 

payment. 

Effective July 1, 2013, any current employee who retires 

shall upon attaining the age of 65 be enrolled in 

Medicare· Plan with the addition of Parts B and D 

(Prescription Plan being the three tier option, 

$7/$25/$40), with an additional policy to be provided for 

the spouse, if needed. This coverage shall be totally 

paid for by the Town. 

For those employees hired after July 1, 2013, upon 

attaining age 65 the Town will no longer be required to 

provide healthcare coverage or Medicare Parts B and D. 

C. The Town shall provide to all probationary and 

bargaining unit members a group term policy in the 
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amount of Fifty Thousand ($50, 000) Dollars. 

D. The employees of the Police Department shall be covered 

by Delta Dental Benefits with Levels I, II, III, and 

IV, Family coverage. For all employees hired before 

July 1, 1995, the costs for this coverage are to be 

borne by the Town of Narragansett. Effective January 1, 

2008, ·for all employees hired before July 1, 1995, 95% 

of the cost of the plan shall be paid for by the Town 

and 5% of the 'cost shall be paid for by the employee 

through regular payroll deductions. Effective July 1, 

2008, 90% of the cost of the plan shall be paid for by 

the Town and 10% shall be paid for by the employee. 

Effective January 1,. 2009 85% of the cost of the plan 

shall be paid for by the Town and 15% shall be paid for 

by the employee. Effective July 1, 2°007, for all 

emp~oyees hired on or after July 1, 1995, 85% of the 

cost of the plan shall be paid for by the Town and 15% 

shall be paid for by the employee through regular 

payroll deductions. A summary of Delta Dental Benefits 

is attached as Exhibit c. 

E. The Town may substitute equal alternative coverage for 

any or all of the insurance programs described in this 

Section after discussion with the Union and upon 

approval of the Union, which approval shall not be 

unreasonably withheld. 

F. Upon presentation of proof of alternative health care 

coverage pursuant to a non-Town paid plan, employees 

eligible for paid health care insurance under this 

Agreement may choose not to be covered under the Town's 

group heal th insurance pol.icies. Eligible employees 
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enrolled in a family plan making this choice shall 

receive sixty percent (60%) of the Town's cost for 

family plan coverage for each full contract year in 

which they are not covered for family coverage and 

those dropping individual coverage, the compensation 

shall be sixty percent (60%) of the Town's cost for 

individual coverage for each full contract year of 

noncoverage by a Town plan. Effective July 1, 2017, for 

those officers who choose to opt out of either family 

or individual coverage, the buyback shall be at fifty 

percent {50%) of the Town's cost for each full contract 

year of noncoverage by the Town Plan._ Employees opting 

out before December 1, 1995 shall be granted a pro rata 

payment for the 1995-96 contract year. For each year in 

which the employee opts out under this Section, he/she 

shall receive no coverage pursuant to this Article, 

except that employees may opt back into the Plan in the 

event of a Major Life Event causing loss of alternative 

coverage, such as death or loss of employment of a 

spouse. Payments to employees under this provision 

shall be made quarterly, in· arrears. If an employee has 

opted back int_o Town coverage during the course of a 

contract year, he/she shall be entitled to pro rata 

payment under this Section for that year. Payment by 

the Town shall be based upon the cost to the Town of 

the Plan the employee was enrolled in prior to opting 

out. Eligible employees must notify the Town of their 

election no later than June 30, excepting FY 95-96. 

Effective July 1, 2013, any member who retires and has 

alternate coverage through a spouse's plan shall be 

required to enroll in said plan providing that the 

spouse's plan is equal or better than the plan provided 
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SICK LEAVE 

by the Town of Narragansett.. In the event that a 

retiree's alternate healthcare plan becomes unavailable 

to the retiree, the Town will reinstate the retiree's 

healthcare benefits through the Town's plan. Effective 

July 1, 2017, all new retirees enrolled in either a 

family plan, two-person family plan, or individual plan 

making this choice shall receive 50% of the cost of the 

plan. 

SECTION XVII 

A. All employees of the Police Department shall be 

entitled to one and one-half (1 1/2) days sick leave 

per month accumulative to one hundred eighty (180) 

days. A physicians certificate may be requested by a 

department head· or administrative authority when he 

deems it advisable. 

B. Upon official notification of retirement or the death 

of a member covered by this agreement, he/she shall be 

compensated for one hundred percent (100%) of his/her 

accumulated sick leave in a lump sum or one hundred 

percent (100%) of his/her sick leave if he/she elects 

to take this accumulated sick leave in time off prior 

to the day of retirement. In the event of death, either 

option may be granted to the next of kin. 

C. Whenever injury occurs while on duty, the police 

officer involved shall, as soon as possible after 

knowledge of the . same, cau~e notice to be given to the 

officer in charge, and the Chief of Police may require 

at any time a certificate from the officer's attending 
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physician concerning such injury. 

D. The Town will buy back all accredited accumulated sick 

days in excess of one hundred eighty (180) days at the 

rate of one-fifth (1/5) of the employees present weekly 

rate of pay for each credited accumulated sick day over 

one hundred eighty ( 180 ) days during the first pay 

period of December of each year the maximum is 

achieved. 

E. Prior to taking any outside employment (part time) , 
said member shall, in writing, waive any and all claims 

for sick leave compensation or any other non-accrued 

benefit arising by reason of the fact that such 

disability occurred while he/she was engaged in said 

part-time employment. 

F. All outside employment not assigned by the department 

will require the officer to submit in writing the 

nature of said employment. 

G. Whenever a member elects to be compensated for 100% of 

his/her accumulated sick leave prior to the effective 

date of his/her retirement~ said employee shall be 

considered retired on the date he/she leaves, and shall 

be replaced on the roster as soon as practicable, 

provided, however, that if the member is compensated in 

time off rather than in a lump sum, no further sick, 

vacation or holiday leave shall accrue during this 

period, and the member's last day of work shall be the 

effective date of retirement. 

H. All sick leave shall be accounted for on an hourly 

basis. 
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SECTION XVIII 

SICKNESS OR INJURY 

A. Members of the Police Department who become sick or 

injured in the line of duty shall rec~ive full salary 

while their incapacity exists, subject to. applicable 

provisions of State Law. For sickness or injury in the 

line of duty, all medical and/or hospital expenses 

shall be paid by the Town of Narragansett. 

B. The Town of Narragansett hereby agrees to pay all 

expenses for inoculation or immunization shots for 

employee covered by this agreement and members of their 

family residing in their household when such becomes 

necessary as a result of said employee's exposure to 

disease when said employee has been exposed to said 

disease in the line of duty. 

C. DISABILITY: Commencing July 1, 1987, any ·member of the. 

Police Department who becomes injured and remains away 

from their regular employment as a police officer for a 

period · of eighteen (18) consecutive months due to 

becoming wholly or partially incapacitated by reason of 

injuries incurred or sickness contracted during the 

performance or their duties, shall at the expiration of 

the eighteen (18) consecutive months, return to duty 

within thirty (30) calendar days thereafter or shall be 

deemed physical.ly unfit for duty and therefore unable 

to return to his/her respective duties as a police 

officer. Such persons who shall not return to duty 

within thirty (30) calendar days as aforesaid shall 

immediately be placed upon a retirement list to be 
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LEAVE 

considered by the pension board for ·retirement and 

shall receive benefits based upon provisions of the 

Town Pension Ordinance or Chapter 1666 of the Public 

Laws passed at the January session in 1945, or 

applicable contractual benefits afforded under the 

Collective Bargaining Agreement, Whichever may be 

applicable to the particular department member. The 

period of return may be waived if a physician's 

certificate indicates the officer will be able to 

return within a period in ·excess of eighteen (la) 

months. 

SECTION XIX 

A. BEREAVEMENT LEAVE: All empl~yees of the Police 

Department shall be granted bereavement leave for a 

maximum of ten (10) days for the death of a spouse or 

dependent child, five (5) days for the death of a non

dependent child, and three (3) days for a death in the 

immediate family. Immediate family is defined for the 

purpose of this section to be: parents, grandparents to 

any degree, brother, sister and including foster and 

step relations of the same qegree of kinship, and 

mother and father-in-law. 

All employees of. the Police Department shal~ be granted 

bereavement leave for the maximum of one ( 1) day for 

the death of a relative to permit attendance at the 

funeral. Relatives shall be defined for the purpose of 

this section to be: aunts, uncles, cousins, great 

grandparents, ex-spouses, immediate family members of 
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spouse, and any other relatives of spouse as defined in 

this section. 

B. PERSONAL LEAVE: Personal leave of three (3) days with 

pay in any one calendar year may be granted with the 

approval of the Chief of Police and Public Safety 

Director. Such leave shall not be charged to sick 

leave, nor construed as additional vacation time. In 

the event an employee does not use any sick leave days 

within a six (6) month period commencing July 1 through 

December 31, and then January 1 through June 30 of each 

fiscal year, he/she shall be granted one (1) additional 

personal day off for each such period, to be taken at 

his/her discretion. 

C. LEAVE OF ABSENCE: Upon written application, an employee 

may be granted leave of absence, at the discretion of 

the Chief of Police and Public Safety Director, ~ot ·to 

exceed nine (9) months for reason of personal illness, 

illness in the immediate family, disability, or for the 

purpose of furthering an employee's education or 

training skills related to his/her employment. The Town 

may require substantiation of any leave of absence or 

request for leave of absence. 

It is understood that a replacement for a member on 

leave of absence need not be a regular member of the 

Department. Upon returning to work, such employee will 

be placed in his/her former job. Seniority held at the 

start of a leave of absence shall continue to accrue as 

if the leave of absence .was considered as time worked. 

Cost of selected health care coverage to be retained by 

the member while on leave of absence to the Town of 
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Narragansett during the time of absence. 

The period of a leave of absence shall not be 

considered as time worked or as service with the Town 

in meaning of any of the other provisions of this 

Agreement except as provided in the pension ordinance. 

No employee on leave of absence may take employment 

with the Town while on leave of absence. 

D. An employee of the department who fails to return to 

duty at the time specified on his/her request for leave 

shall be considered to· have resigned from the Town 

service in the absence of extenuating circumstances. 

E. MATERNITY LEAVE: A police officer who is pregnant shall 

receive no special treatment. Any police officer who is 

pregnant shall receive any and all benefits provided 

for in the Collective Bargaining Agreement including 

but not limited to Section XIX, Paragraph C. 

SECTION XX 

CLOTHING ALLOWANCE 

A. Initial clothing allowance shall be granted to all new 

members of the Police Department. The Town of 

Narragansett shall replace and/or repair all clothing 

normally worn by employees in their regular duties when 

said clothing is destroyed or damaged in the course of 

said employee's duties. 

Employees required to wear uniforms during the 

performance of their normal duties shall be allowed to 

have· the uniforms cleaned· at a maximum rate of three 

(3) full sets per week with the expense to be borne by 
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the Town of Narragansett. New members of the department 

shall receive a sufficient a~lotment of clothing to 

complete the fiscal year in progress, and will be 

provided a full clothing allowance at the start of the 

next fiscal year. 

Commencing July 1, 2016, a $1,275. 00 clothing allowance 

shall be provided to each permanent member for the 

purchase of uniform clothing and or authorized 

equipment as per Town purchasing procedures . Commencing 

July 1, 2017 and July 1, 2018, the clothing allowance 

shall be $1, 100. 00 each year. Such employees who are 

required to wear uniforms in the performance of their 

duties shall be given $250.00 of said allowance in the 

form of cash for the purchase of civilian clothing to 

be worn for the purpose of court attendance or any 

plain clothes assignment. 

Employees assigned to Investigative Divisions who are 

required to wear civilian clothes in the performance of 

their duties shall be allotted their yearly clothing 

allowance in one cash disbursement paid directly to the 

officer on the first pay period in July of .each year. 

Any member assigned to Investigative Division, and who, 

wear civilian clothes in the performance of their 

duties, shall be allowed to have any and all civilian 

clothing cleaned, which is worn in the performance of 

their duties. Total cleaning for fiscal year not to 

exceed $200.00 allotment. 

c. Police Reserves shall wear name tags designating them 

as "Police Reserves". 
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D. The Department may demand and receive proof that 

clothing. items purchased by an officer were in fact not 

civilian clothing in the case of a uniform officer, 

with the exception of that portion of the allowance 

provided for the purchase of civilian clothes for court 

attendance or plain clothes assignments. All equipment 

and uniforms purchased by the Town remain the property 

of the Town and shall be returned upon the request of 

the Departmental Head. 

E. Employees shall have the right to have their clothing 

purchase packages delivered to the Purchasing Office at 

the Town Hall. 

F. The Town shall only be obligated to issue one purchase 

order per month to each vendor of clothing or equipment 

which may be ordered by the employees·. 

SECTION XXI 

FALSE ARREST INSURANCE 

The Town of Narragansett agrees to insure all employees of 

the Police Department against civil suit involving a charge 

of "false arrest." Expense of said insurance to be borne by 

the Town of Narragansett. 

LEGAL ASSISTANCE AND INDEMNIFICATION 

In the event any employee covered by this agreement is sued 

in any civil proceedings as a result of actions performed by 

said employee . in the performance of his/her duty as an 

employee of the Narragansett Police Department, The Town of 
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Narragansett agrees to provide such employee with all 

necessary legal assistance as provided by Group Prepaid 

Legal Services of Rhode Island, and further agrees to pay 

any judgement rendered against such employee in any such 

proceedings. 

SALARIES 

This Section sha.ll not apply to conduct of an employee 

which is willful, deliberate or beyond the scope of his 

employment. 

SECTION XXII 

Effective July 1, 2007 the parties agree to create a new 6th 

Year Patrolman step and the current ten (10) percent differential 

between the ranks shall remain in effect for Sergeant, 

Lieutenant, and Captain •. 

Members of the Police Department shall receive salary 

increases as follows: 

Effective July 1, 2016 a 2.00% salary increase 

Effective July 1, 2017 a 2.00% salary increase 

Effective July 1, 2018 a 2.00% salary increase 

An additional one percent (1.00%) salary increase will be 

given on the last day of the contract, June 30, 2019. 

Salaries for employees of the Police Department for the 

period from July 1, 2016 through June 30, 2017 shall be as 

follows (2.00%): 
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RANK 

Probationary Ptlm 

2nd Year 

3rd Year 

5th Year 

6th Year 

Sergeant 

Lieutenant 

Captain 

Salaries for 

period from July 

follows (2.00%): 

RANK 

Probationary Ptlm 

2nd Year 

3rd Year 

5th Year 

6th Year 

Sergeant 

L.l,.eutenant 

Captain 

Salaries for 

period from July 

follows (2.00%): 

RANK 

Probationary Ptlm 

2nd Year 

3rd Year 

HOURLY 
RATE 

$22.57 

$25.35 

$29.40 

$32.41 

$33.04 

$36.36 

$39.99 

$43.99 

employees of the 

1, 2017 through 

HOURLY 
RATE 

$23.02 

$25.85 

$29.98 

$33.05 

$33.70 

$37.09 

$40.79 

$44.87 

employees of the 

1, 2018 through 

HOURLY 
RATE 

$23.48 

$26.37 

$30.58 
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WEEKLY ANNUAL 
SALARY SALARY 

$869.05 $45,190.61 

$975.86 $50,744.96 

$1,131.76 $58,851.59 

$1,247.61 $64,875.88 

$1, 271. 96 $66,141.94 

$1,399.98 $72,798.99 

$1,539.78 $80,068.65 

$1,6.93.72 $88,073.45 

Police Department for the 

June 30, 2018 shall be as 

WEEKLY ANNUAL 
SALARY SALARY 

$886.43 $46,094.42 

$995.38 $51,759.86 

$1,154.40 $60,028.62 

$1,272.57 $66,173.39 

$1,297.40 $67,464.78 

$1,427.98 $74,254.97 

$1,570.58 $81,670.03 

$1,727.59 $89,834.92 

Police Department for the 

June 30, 2019 shall be as 

WEEKLY ANNUAL 
SALARY SALARY 

$904.16 $47,016.31 

$1,015.29 $52,795.06 

$1,177.48 $61,229.20 



5th Year $33.71 $1,298.02 $67,496.86 

6th Year $34.37 $1,323.35 $68,814.08 

Sergeant $37.83 $1,456.54 $75,740.07 

Lieutenant $41. 61 $1, 601. 99 $83,303.43 

Captain $45.77 $1,762.15 $91, 631. 62 

Additional 1. 00% June 30 r 2019: 

RANK HOURLY WEEKLY ANNUAL 
RATE SALARY SALARY 

Probationary Ptlm $23.72 $913.20 $47,486.47 

2nd Year $26.63 $1,025.44 $53,323.01 

3rd Year $30.89 $1,189~26 $61, 841. 49 

5th Year $34.05 $1,311.00 $68,171.83 

6th Year $34.72 $1,336.58 $69,502.22 

Sergeant $38.21 $1, 471.11 $76,497.47 

Lieutenant $42.03 $1,618.01 $84,136.46 

Captain $46.23 $1,.779. 77.' $92,547.93 

Any increase in salary or any other monetary benefit shall become 

effective in the first full pay period following July 1. 

SHIFT DIFFERENTIAL PAY 

Commencing July 1, 1988 all members who are assigned to work 

the following work schedule shall receive a shift 

differential pay in addition to his/her regular rate of pay: 

3:00 p.m. to 11:00 p.m. shift 
7:00 p.m. to 3:00 a.m. shift 
11:00 p.m. to 7:00 a.m. shift 

Detectives Differential Pay. 

25 cents per hour 
35 cents per hour 
50 cents per hour 

Commencing July 1, 2001 all members who are assigned to work 

the Detective Division shall receive a detectives differential 

pay in the amount of eight (8) percent more than his/her regular 
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rate of pay. 

Effective July 1, 2016 through June 30, 2017 salaries for 

Detectives shall be (2.00%): 

RANK HQURLY WEEKLY ANNUAL 
RATE SALARY SALARY 

Detective Patrolman $35.68 $1,373.66 $71,430.56 

Detective Sergeant $39.26 $1, 511. 51 $78,598.38 

Detective Lieutenant $43.19 $1,662.69 $86,459.97 

Effective July 1, 2017 through June 30, 2018 salaries for 

Detectives shall be (2.00%): 

RANK HOURLY WEEKLY ANNUAL 
RATE SALARY SALARY 

Detective Patrolman $36.39 $1, 401.14 $72,859.17 

Detective Sergeant $40.05 $1,541.74 $80,170.35 

Detective Lieutenant $44.05 $1,695.95 $88,189.17 

Effective July 1, 201.8 through June 30, 2019 salaries for 

Detectives shall be (2.00%): 

RANK HOURLY WEEKLY ANNUAL 
RATE SALARY SALARY 

Detective Patrolman $37.12 $1,429.16 $74,316.35 

Detective Sergeant $40.85 $1,572.57 $81,773.76 

Detective Lieutenant $44.93 $1,729.86 $89,952.96 

Additional 1. 00%. June 30, 2019: 

RANK HOURLY WEEKLY ANNUAL 
RATE SALARY SALARY 

Detective Patrolman $37.49 $1,443.45 $75,059.52 

Detective Sergeant $41. 25 $1,588.30 $82,591.50 

Detective Lieutenant $45.38 $1,747.16· $90,852.49 
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LONGEVITY 

A. Longevity shall be for all employees of the 

Narragansett Police Department who have more than three 

( 3) years of service with the Department. They shall 

receive longevity at the increment rates prescribed in 

the Longevity table. The Weekly Longevity Increment is 

a percentage of weekly base pay. Longevity pay shall be 

added to their weekly pay up to a maximum of thirty 

(30) years. The Longevity Table is as follows: 

Years of 
Service 
Completed 

3 
4 
5 
6 
7 
a· 
9 
10 
11 
12 
13 
14 
15 
16 

Weekly 
Longevity 
Increment 

1. 0% 
1. 5% 
2.0% 
2.5% 
3.0% 
3.5% 
4.0% 
4.5% 
5.0% 
5.5% 
6.0% 
6.5% 
7.0% 
7.5% 

Years of 
Service 
Completed 

17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 

Weekly 
Longevity 
Increment 

8.0% 
8 . 5% 
9.0% 
9.5% 

10.0% 
10~5% 
11.0% 
11. 5% 
12.0% 
12.5% 
13.0% 
13.5% 
14.0% 
14.5% 

B. At all times there shall be an officer of at least the 

rank of Sergeant on each of the three (3) shifts as 

defined in Paragraph Two of Section IX entitled HOURS 

of this Agreement. However, when a Sergeant's list is 

in existence, the top candidate from the list may be 

assigned to the tour of duty as prepromotional 

training. No candidate for promotion shall be subject 

to temporary transfer to fill an open position caused 

by the absence of a ranking officer or sergeant unless 
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written agreement by the Executive Board is submitted 

to the Chief and is agreed to. 

SECTION XXIII 

GRIEVANCE PROCEDURE 

A grievance shall be defined as a dispute or difference of 

opinion raised by an officer, or group of officers, covered 

by this agreement against the department involving as to 

his/her the meaning,· interpretation or application of the 

express provisions of this Agreement. Said grievance shall 

be processed in accordance with the following procedure: 

A. When an employee feels that he has a grievance, he/she 

shall bring it in writing to the attention of the 

steward of the Onion within 48 hours of its occurrence 

or the employee's knowledge of the alleged grievance in 

order to determine the justification of the complaint. 

B. If the steward feels there is justification in the 

complaint, he/she shall appoint a representative to 

arrange a meeting within five ( 5) calendar days from 

the date in which he/she received written notification 

of the alleged grievance, with the Chief of Police, or 

in the absence of the Chief of Police, the Director of 

Public Safety. If the Union is not satisfied with the 

written decision of the Chief of Police, the grievance 

may be brought in writing to the attention of the Town 

Manager within five (5) work days after a decision is 

handed down· by the Chief of Police. The Town Manager 

shall discuss the grievance within five (5) work days 
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with the Union at a time which is mutually agreeable to 

the parties. If no settleme~t is reached, the Town 

Manager shall give his written answer to the Union 

within five ( 5) work days foll~wing their meeting. 

C. In the event that the grievance cannot be 

satisfactorily settled between the representatives of 

the Union and the Chief of Police and the Public Safety 

Director within five (5) days, the matter shall be 

referred to the Personnel Board of Appeals. 

D. If the grievance is not settled in accordance with the 

foregoing procedure, the Union or the Town shall ref er 

the Grievance to binding arbitration as set forth 

hereinafter . 

SECTION XXIV 

ARBITRATION 

Within five (5) days from the expiration of the period set 

forth in Section XXIII, the Town and the Union shall appoint 

an arbitrator to represent them, and each shall notify the 

other of the name of the person so designated by it as its 

representative, who shall meet and appoint a third 

disinterested person who shall act as Chairman of the Board 

of Arbitrators. In the event the two representatives cannot 

agree upon the third disinterested person within five (5) 

days, then they shall request the assignment of an 

arbitrator by the American Arbitration Association, or other 

mutually agreed upon agency. 

A. In all cases involving a grievance which is submitted 

to the Arbitration Board, the individual or individuals 
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having the grievance shall be required to attend and 

present his/her grievance. Such individual or 

individuals shall further be entitled to representation 

by legal counsel of his/her own choosing. 

The arbitration panel shall have no right to amend, 

modify, nullify, ignore, add to, or subtract from the 

provisions of this Agreement. The panel shall only 

consider in making a decision with respect to the 

specific grievance submitted, and shall have no 

authority to make a decision on any other grievance not 

so submitted to them. In the event the arbitration 

panel finds violations of the terms of this Agreement, 

they s~all fashion an appropriate remedy. A decision 

handed down by a majority of the arbitration panel 

shall be final and binding upon the parties th~.reto. 

The panel shall submit in writing their decision within 

30 calendar days following the close of the hearing. 

All costs and expenses of the impartial arbitrator 

shall be shared equally by the parties thereto. 

SECTION XXV 

NO STRIKE CLAUSE 

In consideration of the right of employees covered by this 

Agreement to a resolution of aisputed questions under the 

grievance procedure herein set forth, Local 303, 

International Brotherhood of Police Officers, for itself and 

all employees covered by this agreement, shall have it known 

that it agrees that no employee covered by this agreement 

shall have any right to engage in any work stoppage, 

slowdown or strike. It will inunediately notify such 

employees so engaged in such unauthorized activities to 

cease and desist and shall publicly declare that such work 
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stoppage, slowdown or strike shall be subject to immediate 

dismissal by the Town of Narragansett without any right to 

any of the benefits provided for under this Agreement. 

SECTION XXVI 

PENSIONS 

A. The Town has provided a pension under Chapter 16 of the 

Codified Ordinances of the Town of Narragansett (the 

Town Pension Ordinance) as enacted on August 29, 1977 

for all employees covered by this agreement, the 

benefits of which are set forth in said Towp. Pension 

Ordinance as of the date of enactment, except as the 

same may be hereinafter amended. 

B. Effective on July 1, 1992 any employee covered by this 

Agreement who is not eligible to participate under 

Section 1666 of the Public Laws shall pay eight (8%) 

percent of their weekly pay as a contribution to the 

Town Pension Plan referred to in paragraph "A". 

Effective July 1, 2013, all employees covered ·by this 

Agreement shall pay ten (10%) percent of their weekly 

pay as a contribution to the Town Pension Plan referred 

to in paragraph "A". For the purpose of this section, 

weekly pay is defined as base pay, holiday pay, and 

longevity. Effective July 1, 2014, the contribution 

shall increase to eleven (11%) percent. 

C. The Town Pension Ordinance will be amended by allowing 

Narragansett Police Officers to retire after the 

completion of twenty (20) years of service, regardless 

of age, effective July l, 1991. Effective July 1, 2013, 

new hires shall be allowed to retire after twenty-five 

(25) years of service, regardless of age. For new 

hires, pension accrual for years of service will be two 
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(2%) percent per year. Current employees will continue 

to receive two and one-half (2~) percent per year. 

D. Any new members of the Police Department shall be 

informed by an officer of the Local about the Town 

Pension Plan referred in paragraph 'A' within thirty 

days of employment. 

E. Employees shall be allowed to purchase~ subject to the 

existing rules and requirements, up to a maximum of four 

(4) years of continuous active duty military service 

time. Employees shall furnish the Town with his or her 

00214. 

F. Effective July 1, 2002, all employees who retire will 

receive a cost of livinq allowance. The Town of 

Na·rragansett Pension Ordinance will be amended to provide 

a cost of living allowance (COLA) as follows: 

Subject to the requirements set forth below, all 

members who retire aftez: July 1, 2002 shall be entitled 

to receive a three (3) percent compounded COLA applied to 

their pension payment, on July 1 of each year, as 

computed on their applicable base salary for pension 

purposes. All members shall receive the above mentioned 

three (3) percent compounded COLA upon reachi.ng five (5) 

years of retirement, or when the member attains the age 

of fifty-two (52) , whichever comes first. 

Effective July 1, 2013, new hires shall receive a three 

(3%) percent simple COLA in accordance with the procedure 

set forth above. 

G. Effective July 1, 2013, the provisions of the above 

listed paragraph F, the cost of living allowance, will 
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be suspended for eight (8) years, ending on June 30, 

2021. Effective July 1, 2021, the provisions of paragraph 

F shall once again commence. 

H. When calculating an employee's pension benefit, the 

benefit shall be based on the employee's weekly pay, 

which is defined as base pay, holiday pay, and longevity. 

SECTION XXVII 

MISCELLANEOUS 

A. The Town of Narragansett shall make available to all 

permanent members of the Police Department one box (50 

rounds) of target ammunition, reloads, per month per 

person for the months of April through and including 

October, a total of three hundred fifty (350) rounds. 

B. All schools and/or training classes which are available 

for members ·to attend without compensation shall be 

posted. 

C. Prohibited Practices: Any practice which evidences a 

lack of good faith in bargaining and contract 

administration. 

D. The Chief of Police shall determine what type of 

ammunition will be ·supplied and used by the Police 

Department members. 

E. All members shall be trained in the firing and use of 

all issued weapons and shotguns in the department 

arsenal on a yearly basis. Any rules and regulations 

governing the use of any weapon shall be determined by 

the Chief of Police. 
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F. Any officer of the same rank may, at the discre~ion of 

the Chief of Police and upon at least twenty-four 

hours' notice, arrange to mutually switch with another 

regular member of the same rank, an eight ( 8) hour 

shift for an eight (8) hour shift. No such shift switch 

shall be approved if it shall create a change in 

working conditions such that the so-called 4-2 work 

week provided . for above becomes a 2-4 workweek. 

Additionally, there shall be no consecutive workweeks 

of 3 days on followed by 3 days off for the same 

officer ( s) created by means of mutual switches. The 

Chief may at his discretion waive the requirements of 

this article and allow for a 3-3 or 2-4 workweek for a 

specified amount of time when an officer has a 

documented personal dilemma resulting from a serious 

illness by a family member or is attending law 

enforcement college course requirements for which no 

other arrangements or course scheduling can be made. 

G. PERSONAL PROPERTY: When a member of the Narragansett 

Police Department covered by this Agreement shall, i n 

the line of duty and without fault or negligence on the 

part of the employee, have prescription glasses or a 

watch lost, damaged or destroyed, he/she shall have 

said item repaired within 45 days from the date of loss 

or damage claim is submitted to the Chief of Police. If 

t·he items in question is deemed non-repairable or lost, 

then the item shall be replaced with a similar model of. 

equal value, or one equal thereto of another brand, 

provided said member submits proof of purchase for the 

value stated in the form of a receipted sales slip from 

the vendor thereto to the Chief of Police so as to 

establish the true value and model of the item or items 

in question. Final determination as to the value and 
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decision as to repair or replacement shall be the 

responsibility of the Chief of Police, whose final 

decision in the matter of claims shall be binding and 

final on all parties involved thereto, subject to 

maximum dollar limitations as set forth below and 

provided that said replacement is not covered by other 

applicable insurance policies. 

MAXIMUM DOLLAR LIMITATIONS 

Prescription Eyeglasses 

Wrist Watches 

Replacement Cost 

Replacement Cost 

H. Reserve Officer: Reserve Officers of the Narragansett 

Police Department shall not be a.ssiqned as a Primary 

Officer to patrol any sector while alone. 

I. The shift commander for each shift shall be responsible 

for determining the uniform of the day for all 

uniformed officers. 

J. The Town agrees to notify the Union prior to the 

installation of any video or audio equipment that's 

placed in police vehicles or the police station . 

K. KILLED IN THE LINE OF DUTY 

The Town agrees to pay funeral and burial expenses up 

to a maximum. of Twenty Thousand ($20, 000) Dollars of 

any member of the bargaining unit who is killed in the 

line of duty. In addition, the spouse of an officer 

killed in the line of duty shall continue to receive 

medical insurance, individual or family (if there are 

surviving children) as may be needed, the Town paying 

the full cost thereof. The spouse shall continue to 

receive this .benefit until age 65, or unless he/she 
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remarries prior. Dependent children shall continue to 

receive said benefit in accordance with the collective 

bargaining agreement . 

L. LIGHT DUTY POLICY 

An injured officer, an officer out sick, or an officer 

who is temporarily disabled in any circumstance as a 

result of an on the job injury where he/she is not 

confined to his/her home and where he/she is determined 

capable of performing light duty assignments, shall be 

required to work light duty status. An injured officer, 

an officer out sick, or an officer who is temporarily 

disabled in any circumstance as a result of a non on 

the job injury where he/she is not confined to his/her 

home and where he/she is determined capable of 

performing light duty a.ssignments, may choose to work 

light duty. Provided the following holds true for both 

on duty and off duty temporary disabilities: 

1. Capability to perform l'ight duty shall be 

determined by the officer's physician. 

2. An. officer may request from the Chief of Police to 

be placed on light duty. However, prior to. 

reporting to light duty, the officer must be 

informed in writing of the type of work he/she must 

do while on light du~y. The officer's physician 

will use this work description to determine the 

officer's eligibility for light duty. 

3. Light duty assignments shall in no way impede the 

officer's recovery. The officer shall have no 

contact with arrestees while on light duty. 

4. While on light duty, the officer shall be assigned 

to his/her regular shift unless there is medical 

necessity for the officer to be assigned to another 
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shift. The officer's dress will be business casual. 

Whether or not the officer is capable of carrying 

his/her service weapon will be determined by 

his/her physician. 

5. No officer shall be required to leave the station 

while on light duty. 

6. The officer must be granted time off for doctor's 

visits or therapy. 

7. All light duty assignments are strictly temporary 

in nature and shall not exceed eighteen {18) 

consecutive months. 

8. Officers on temporary light duty are prohibited 

from engaging in outside employment, if such 

employment would impede the officer's recovery. 

9. Officers will be allowed to appear in court if 

cleared to do so by their attending physician. 

10. Temporary light duty in no way will restrict the 

officer from exercising his/her rights under. the 

Federal Medical Leave Act or the Rhode Island 

Parental and Family Medical Leave Act. 

11. It is not the intent of this section to in any way 

circumvent the terms of the R.I.G.L. 45-19-1, as 

amended. 

M. DEPUTY CHIEF'S POSITION 

All promotions to the rank of Deputy Chief shall be 

made in accordance with the procedures set forth in 

Exhibit D. 

SECTION XXVIII 

TERMINATION AND LEGALITY CLAUSES 

If any provisions of this Agreement are subsequently 
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declared to be unlawful, unenforceable or not in accordance 

with applicable statutes law, ordinances, regulations of the 

United States of America and/or the State of Rhode Island, 

then all other provisions of this Agreement shall remain in 

full force and effect for the duration of this Agreement,· 

and the parties shall meet as soon as possible to agree on a 

substitute provision. However, if the parties are unable to 

agree within 30 days following commencement of the initial 

meeting, then the matter shall be postponed until contract 

negotiations are reopened. 

SECTION XXIX 

DURATION CLAUSE 

This agreement except as set forth below shall remain in 

effect until June 30, 2019, unless renegotiated or modified 

by mutual agreement. 

Approved as to form: 

12.)4 ' rowysor:rCI OR 
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EXHIBIT A 

SUMMARY QF COAST·TO-COASt aENEFITS 

ThJs f~ a summaty Of our QOW-.ge leve.- under this agreeme.nt. It lnf:lud~ ln_form~tlon about COP.1fynren($. 
dtlductlblN., and some. be.nellt Brnlts.- This 1uthmaly Is· "1tende<f to glY8. )1clU ~ general understanding Of the 
coveraQe avaffable underthrs agreement. i:;or mort detailed fntonridon. please read Section 3;0 fc>tthe 
lfescrfptlt>n ~f c~verage for each pai'tfct.dar cowred health ca,. ·•atVlc• along with the. ralaf,ed exclullonti 
and Se"ion B.~ fOr·a lflt .of general excluslons. \M>rds or phrases used throughout this agreement that ate· In 
ltallca are deftrt~ In SecUOn 8.0 - Glossary. 

IMP~RTANT·NOle:· All of our payments at the benefit lewis noted below .ara base.d .upon a fee schedule .caned 
our e.,.,,G"e. ~you ~~from a networlc ~ "'' Pf'9vlder h~ 8gl88d to accept 0.U( alowanG"e 
as. payment In ~u ·ror co~ het1/fh (:Bt8 ftftl./iJea, exciudlng yo~r ~~yna.ita, dedu¢ble, and the cmre~ce 
betWaen Die inaX/mum benetft aRd our·lllOwBnoe, if any. If you ·rece1ve· oover&d health oani aervfoN · fi'Om a· hon~ 
neftNOrlc provfdflr, .you wUI be rasponslble ror 1he {JfOVldtN'a Ch8'Ja8. You wm then be reimbursed based on the 
lasser:~the P1DviiltJ1'11 chetflt!, our •WI~, or the maxim~ bttffl"'; I~ any oopayrnelQ and/or deducllblea, 
The ~le, ~um.out~~-. and~ llfelfm• ,,.lmufn•·•ce calculated ·b$Sed on Iha low.er 
of our dowanot or the ·provldtlr'a ohtlftie, unless otherwise sp~i:iHy lllited In ·thr. agi'eemenL 

* Preauthotlzstfon Is rec0mm8nded·f0rthli service. If you do not:ObtalnprHuthotfza6on and the services are· 
determined to-be not..med1cil&.-.n8csasll')'.orthe seWng where aetvrees were ~ad Is detennk\ad to be: 
ln&PP."P.pr1at8. ~will n~ ~ .. lflu~--~~s. ~ prolliderl 1(8 respo~lble ror obtaining pres~ 
rouu ~ppl1Cabl8 ~'hee/111 ~ ~. Wien Ute~ls ~~.you .. ntspo~l8·fi;lr
o~li>f®-P.9aut/1Prlz~ : ff~~ ·reCelve -~tom a pro~that·;~;tlOl~s. w~~ an ot¢ of state B~e 
CrOss br Blue ,Sht~ld pllili, you ire ·rMponsltiie· far obfalrilng /i(HUtflort%dOn.. Si9 SecUOi'I 8.0 • defti'iltlon of 
preeutllorfzadon·ft,r detillls. 

•• C,apayrn,nt .a~unts apprica.!>~ ~o this b.eneftt wtlf not accii~~ to·th.~ ~um out-or-ppci<et' eJqlfHJS8. ~~. 
~~t ~!·wllr 11ol'~Cl'.fJ••du.~ to.'h~~ng. satlJfled the.~m outi-f#~expW189 through other ben•. 
$ee-~n 8;~ - Gfosls.,Y tor·tfj d~ltlOn of ~h)U;n O(lt-d{~'.fXP.B.nse. 

O.P.tnde . Studtnts 

HMC2C BB (D1A>8) 
su.mmaiy·or. e.enafJti 

I 
51 



Maklmilm Ofit-of.,.pot;ket EMP••• (TJeduf;abte, 
prescrJP.tton .drug r:oP!IYfflt?nts, 
an~ otrice ~ ~yments do 
not.applY,. 

C°"'yment llftlOUdls to.r.lhe 
seivtCea rlwkGd Wlih a double 
~._rtSk{t' lit ~e swiiina;fOt 
Aitedlcat~ft2' DO NOT 
appty:~ the ·maxtmum out-ol-

• 

·• AJrt\vater 

&elfav oral Health 
Mental He*fth 
Services 

• Outpet/tN:lt; In a 
Pto.Vlclets 
oftlce, or In .yo1,1r · 
home 

HMC2C BB (01/08) 

3.1 

3.2 
3.2 

3.2 

Famlly 

Sing le 

Family 

n;ooo per occurrenqs. 

Unllmlted days. a.t.a fltllHlf81 
h,,.,,.I or a l/*.)lall;y 

30 vlilts. per menitr per· 
OJ1lt1ndar'year,. 

P(8scrfptfon drug COYi~e 
benefit le.vel IS 'l>U:id ori.fypl 
of.seNk:e·and sllei>f.J.arvtce. 
se, SJcUon 3.29 -
PrescrlPlfon Ortigi for (letaft•: 

None 

None 

None 

80% covetage 

100'6 covarag~ 

f oo~ coverage 
le.a $~ ~ oq,,.,m,,nt 

P"f l~dMd~l.~n/ 
$10 oopa~entpl;'lr 

group session. 

summaiY of J38ri,e1* 
II 

Up to Thl"e~:famlly 

~embcnmuet 
sepa(8t;JY roeet t,he. 

$3;000 lndMdua1 
ntaJdmUm oilt;.d
poC/iet expenn,. 

~~~ . 
Deductible does not 

a • 
80% ~rag~*1t· 

After dedudJlile 
~~ni~ 

Mer deductlbftl 
80"9 coverage 

,.$15~)1m~ 
per Individual session/ 

$1o· i:o~rt. p&r· · 
group session; 



• lntermedfite 3.2 See SeCllon ~;2 for'deb!lls 100% cove~ge After deductible 
Care Services • and ·Qmttatloni ·•PPU°"ble to 80" coverage 

partial hoapl•l.program, 
fntenllva Oulpdt/ltt pn;gram, 
~ult intensive servfceJ, and 
chDd a~d famlly Intensive 
trealmlnt 

Cheinlt:al 3.2 
Depemtem;.y 
Tnratment 

• lnpatlerit • 3.2 Detoxftk::aU~: s ldmfssJons. 100" coverage After decluctlblo 
or ;so days· per ca/fndar 1'r. 80% eowrage 
whlcl\ ever comes lfrst. 
Reit11bfllt8Uqm 30 d,ap per 
t:e/Sndar. war. 

• ~.Ina 3.2 30 ~rs:pet·#Jeriiberper 100" coverage Afterdflductlb/e 
Chemlcaf oalendtir ~· less $1~ ~Yment 8°"' c0veraoe 
Dependency per.lndlYldual s~ron/ less· $.15 c:iapeyinfint . 
Tt8atment Pre~l1ptfon drug cove,.ge $10oo~par per lndlvldual seulonf 
f~;ln ·a beneni~~i·rs· bli~ on type group s~IOn. $tc,l(:opaym8'1t· per 
P·roYli:ier's of sOc:YIQi a~ sle. ofaenik:e. ~roup sassron. 
otlkiei or fn your ·se~·sectton: 3.29- · · 
home· Pr:u«fDllrsn ·oruaa rot-details-. 

• IMsnnedlate 3:2 "S.e sectJOn··3.2· RJrd•ls 1 OO'Kt coY91'10e After cle<luctJbte 0are:s.rv1ces • 1;qd ng;,_._:app11ci•. to 8ocw. eoverag, 
: 'dfil ~' · ' ·' aild 
&:enM:o~ Dn>Ol'llinl. . . . 

'catdfllC·. 

Rehitiintatlon · 
3~ 

.. . . .. ... 
3~·3 Benef\t11rllmlle~Ho 111 WeeQ 805~ge· ·Aftst. .deflt"1ll!IB . • . . -. . 

'!(:38'.Vls!fl·{WhlOhtvir .. OCcuri 8004 coWtage-
fJrsf) 'pet . ed eplsOd . ' (IC)Wf _ .... ~ 

'' 
See Section 3~3:fordetalls. 

· Cliein.atherapy 3;32 
.s.Mhi .. 
• ·1;,~ 3;32- 1 OO'Kt co"8rage · : Mer dtldutit/lJI& 

80% coverage: 
.. 

" · Piltp:etletit : 3.;s2 · ~sort~o"·~iw ~~lllGe 1001HfCClVlfJlgll .~r deduqtlfJltl' . _. 
~e~l~-.bls~~n.~ B°-"~ge" 
of se~ and. llte of.aetvtce. 
$ee S~Ofl 3.29-: 
Preseltptfor:t o.rws fl>rdetans • 

. 
• In' a.Cta«oi'a 3.32 PtesctlPQon. crn;g OOYeRIUe 100% .cov.eraa.e After dediidlble 

-onfc8 · ·· berieflt teWI IS based type 80C!6 coverage .. . .. on . 
of se~ 4111d:11tJ Qf ~ce. 
See ~on.3.~-
fi~rOn ·ortrnS.-for:dlll&Rs. . . 

Cti~phletlc 3.4 12:'481ta P19r·calend8ryear. to0%~i8ge After dedUclfb/9 
Medicine· 1ass. $10 co~t- .. C!>Ylfr&g8 ' 

p,er ... less $10.CIOPt1YfM11f 
iw:wt 

t:tMC2C BB (01/08) 
Summary OfSe.n-.~ . Ill 
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Consultations In 3.5 
the,Hosp/tllf 

~ontraceptlva 3.8 
Drugs and Devices 

DJGetlc 3.7 
EqUfpmentf 
8unnlf91 

•. ·oiabefio 3.7 
equlpmanf/ 
supp~es 
pivvldad by a 
Ucensed 
rnedfcll supply 
fJIOV(der (other • 
lhana 
Dllannaevl. 

• Dlabellc 3.7 
·equipment/ 
supplies 
ptt~ata 
r8l8i i>hannacv. 

Dtag~Uc 3.8 
.~Gl.ng", Lab, a~ 
Machfrie Tests 

.. I~ 3.8 

• OUlpf#lent 
HOMlltil Facllltv 

3.8 

• OUfplitfent'Non-
HosnDAI fa~ 

3.8 

Do~or'• Hospllal 3.9 
VJs~ 

Earty rntarventlon 3.10 
8ervicH (EIS) 
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Must be requested by doc(or 
rn Charge or your care. 

Coverage varies based on 
type of.contracepfiw service. 
see Section 3.8. 

PrescrlpUon drug coverage 
bend ll'iel fl based on type 
of seMca and de Of l8Nlce. 
See SecUon 3.28 • 
Prescrtotion Oruas for detalls. 

s.e Sec:tfon 3; 7 for 
lmJtatto~. 

Sae the ·$ummary .of 
Phannaey Benefits for benefit 
ainlts .and .le\iaf Of cowrage. 

PmautlJOifzLttlOh Is 
recommencftld for certain 
d)ignOstt~ '"-Ing servl~. 
See.Seotfon 3.8 ·ror detalls. 

S~·~on S.8 f« banefl 
.RinltaUons. .. 

·see Sei.dlon :u fi:H' 
Umltaflons. 

Up to the mextmum benelltof 
$50_00 pet ohld, tom bJfth ID 
3.8. month$, ~ca/endllcyear. 
·~· ~a"muSl ~ earlttled 
~ ari EIS ploYftJerby the 
Rhode lsrand Qepartmenf of 
Human services~ 

Summary of sen,ftts 
iv 

1 oo" coverage After. deduotlble 
8096 coverage 

80" cowrage After deduolible 
80% coverage'"' 

100% coverage Att.,r cfeduotlble 
809' COYiraae 

100CMi co~ge Alllir dedlidtlble 
BOllG cowraae 

100% coverage " .. dfftlualfb/e 
80% coveraae . 

1 OOCMi cowrage After deductible 
80% coverage 

100% eoverage 100% ~raga. 
DeduGtlble does not 

tPPly. 

. 
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Emergency Room 3.11 
Services 

ExpetlmentaU 3.12 
lnvestfgafional 
Services 
Hemodlalysls 3.13 
Services 
•. lnpatlsnt 3.13 

• Outpatient 3.13 

• · 1n your home 3;13 

Hemopbllla 3.14 
Services 
• 0Utpa6ent 3.14 

• In a Doator's 3.14 
Offica 

Homa Health 3;15 
care• 

Hospice care * 3.18 

H~pllal Services • 3.17 

HMCZC BB (01/08) 

See Section 8.0 - definition of 
Emergency. 

Coverage varies baaed on 
type of service. See Section 
3.12. 

lntermntent Sldlled· services 
~en billed: by~ h~me heallh 
care a9er1cv. 

P18Scrlp11Qn ~rug coverage 
benefit level Is J>ased on type 
of service and slle of seNlce. 
See Secllon 3,2G -
p - "- n Oruos fOr details. 
Wh.mP~-~an 
approved ~osp1ce cara 
pmgram. 

PrescrlpUon c;trug ~· 
benefit level 1s· based ori type 
Of servlCe ind site of sentfc:ie. 
See Section 3.29 • 
PresmtDtlon Onma for.details. 
Unllinlled. days at a· gen81'81 
hospital or _a speCllilty 
hospital; miXlmum of 45 days 
per oMmctr year ror physical 
""1abnllat1on. 

s.,mmary of 88nefits 
v 

100% coverage 1009' coverage 
les9$100 copa)melJt 

ER oopeymentwalvad 
f8SS$1QOcope~ 

ER copaymentwalved' 
If admllled as a If admitted as a 

. hoSp/tal inpellent hospltsl Inpatient 
within 24 hours. within 24 hours. 

DeductJb/IJ does not 
IDDIV. 

100% coverage After dtlductlblt 
80116 coverane 

10011i cowrage After dedueflble 
80% COY91'1ae 

100'Hi covarage Alter deducllbkl 
80% co\teraae 

100'16 coverage After deductlble 
.. 

80% coveraae 
1004!6 coverage After deductible 

less $10 oopayment 8~ coverage 
per visit less $10 copayment 

oervlsll 
1 OO'Ki coverage Mer dedur:tlble 

80% coverage 

100% coverage After dedqcf!bte 
80% coverage 

100% coverage Mer deductible 
BO'lfi coverage 
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HoU.e Calls '3.18 

Human Leum.cyce 
Antlaeo Tutina 

~.19 

lnr.rtlHty Servlcn 3.20 

lnfUSfon Theraov 3.21 
• . lrlpatlenf 3.21 

• OUlpdent 3.21' 

.. 
• In 11\8 DOotOI'• 3.21" 
~~orin~~· 
liOma · 

LylMDl8aua ·a.22 
D~flOils:·and 
Treatment ... 
."M.e~a.t. 3;·23 
. Equ'fpfi'.ie~, 
'Med~c:al 8U{i;ille9,· 
aitd Ptolthettc · 
;tinicea 
• lfl~nf' 3~ 

... ~t 3:23' 

• .tte-•Msi Aid . 3.23 

~!='P!i 

.. HalrP~ls 323· ·{YN.is) . . . 

HM02~ B1t.(o11Qa}. 

1~ cowrag1· 
res& s10 c:opayment 

per Wiit 

See S.ecllon 3.19 fOr 1005 cowrage 
llmltatfOns. 
Prescrfptron drug covetage 
benefit ievel rs based on type 

80¥1 coverage 

of service. and site of servfce. 
See SeoUon 3.29 -
PrescrinHon Druas for details. 

1001' eovarage 

Pr.asorfpttOn drug coverage· 1001' C:ovetage 
~eneftt levaJ Is .based Qn type 
of Htvlce and site of SetVlce. 
See Section ,3.29 -
Prascr1ptlon.D.-ugs fordetalls • 

.Pl'88Cffptlon· drug CO\lll'IQe 1001'.®Verage 
ben9ftt teve1 is baled orrt~• 
ot servlce.af14 sne· of ser.vtce. === fo(d_. _fts. 

Coverage vanes· 6aAd .on 
type .. of service~. See Seclloi:a 
.3:22 
· Pl9"""1rl.zatfpiJ-~ 
18 . . . mended for cartafQ .. COIJI . . . . . . . 
"icirvlces. See'Sactron 3.23 for 
d'etatls. 

1Q.o~·~· 

80%' coverag~ 

For -.n ellf1J.b!fl. ~ uncter -~·~~ge 
Ul•·aga of 1i,i ~-rag&· ls 
llnlfted to the. i1NIJcmUm 
benefit of $~500 per ear, par 
3-v.ear oestod .Mi member. ,. 

For::a.n e~·~ age ·1·~ 809'~g· 
ind over; coverage ·1s ~ 
rp the inaximunrtienetrt Of ·. 
$71)0 ~r .ear, ~~·~·year 
Dllfoct oar m8inlJ91:'. 

·eeneftt.Js Dnit8d-.to·the . 80~:ctMtraglt 
m8iimuin lieite"ltot ~o p,er 
. mfm/Jef per ~dfJl"Yfl«f 
wh•n woin ~.rh.aJr·~ .. 
f;uffered ·a · a·.resull of can~r 
tntatmenL · · · · · 

·summary·ofBirietlfs · · · 
.vi 

Ater dedUCllble ' 

80% cover&Oe 
; 

lass $1 o copayment 
r>ervlslt. 

After det/uaJlb/e 
809' coviraae 
Mer deaucaoltt 

. 80% coverage" 

Ahr deduot/ble 
80% aoveraae 
Met lri 
80%~~rag8 ' 

After dtduotlble' 
aoiw. c:0v.r&q,. · ' 

After dst/dctlbl8.: . 
so% ·eownirie· 

ACJ'el'·aeaudlble 
80%~'~ .. . 
so,c .. ~e•: 
~·does-not 

ij;ply~ . 

B°'6~r-.or 
Dllductlble.'dou nc>t-

apply. 

~~·~ Detllir:lible. dOaa not 
apply; 
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Office Visits 3.24 Prescription df'!,IQ coverage 

benefit level Is based on type 
of seNfce and site of .seMce. 
See SecUon 3.29 -
Pl'8SCl1Dtlon DNas fOr detalls. 

• Alleiv~and 3.24 100% cowrage After deducllbfe 
Dennatologlst less $15 oopayment 8~ coverage 

pervtslt. less $15 copeyment 
oarvlafl 

• Asthma 3.24 100'16 coverage After deductible 
Educefion leSs $10 copayment 80'6~rige 

pervlsft. less $10 copayment 
pervtslt. 

• Diabetes 3.24 Individual and group sessions 100% COV8f80• Al.er detlllf;;fble 
Education ate cowl9d baied on less $10 capeyment 80% coverage 

~dlcal neces91ty. · pervlal. lesi •10 odptijment 
oer vfllilt. 

• Hoapllsl Based 3.24 100% coverage Aftllr dsdualible 
ClnlcV18b le~ S10 copayment ~o~ coverage 

pervf• 1esss~oeo~t 
par"YlslL 

• NutrllfonaJ 3;24 Up to B \Wits per •nd~ 100'16 COl/8tlge After deductible 
counae•no YH/Wheti pr8scd~·by less $10 copayment 80'M> coveiage. 

physician rortreatment of pervfsl. less $10-0QPayment 
Ulness. per-vid. 

• Oftlce Vlsirs 3.:24 100'6 coverage ~er df#l.il9lflife 
(~than JesS$10~ -~-~e 
PedlatrfC.Oftlce per-viii. less $10 ~iti'ient 
Visits) pervlst: . 

• PecHatiic Oflce 3.24 Well-Chld Oftlce-Vliill: 100'16 coverage After' dsdtictJble 
Vflftl Birth -15 mo'Rths: 8 visits fess $10 copayrflent 80-CJlt coVerag; . 

1e - ss mGnttus: s vtatcs pervtsll leas $10' ooj>IJytiient 
38 months -:- 19 ·yH1S: 1 per pervfSI~ 
011/enderllfllll". . 
SlckVlslt 100~ c:Overage 

188$ $10 eopaymant 
par visit. 

A.Aer dedUt:lfble 
eo.,f,-·o~raga 

less $10-c:Opayinent· 
oervfslt. 

• Speclallsl'Vlslls · _3.~ Routine and non-routine 100'16 coverage After deductible 
vfsllg, less$10~ ec;,c.~_e 

pervfsl. tess·•1 o oop&yment 
pervtsft. 

• ~~ 3.24 See secuon 8.0 - daftnltlOn of 1QOl)fi ~rage ~r cleclucllbliJ 
centel" Visits Ulp8nl CMS c6nfer. lesS $10 oopayment 80~~,.ge 

pervfsIL· less-$10' t;apaymenf 
pervlsll 

. - . 
·Organ 3.25 See 8ec:U,on 3.25 for ~Red 10~ coverage Met. ~UO!Jbte 
Tramptants • Information. 80%~fage 

S:Ummirt of·Beneftts. 
HMC2C BB (01/08) - . vi 



PhyslciU 
. oc~upatfon~ 
Themnv 
• lnpatfent 

• Outpatient 
hoapltal When 
therapy Is . 
f8nder9d within 
~ays · 
foDowlnQ a 
hospllal itay; ' 
ttome care 
progamor 
ambulalCry 
surgical 
Dn>cedure. 

• Qutpa6imt 
hoN11fal When 
theriP.Yctoe,s 
not.m~etihe 
Cft(ejfa noted 
abow.. · 

•. tit .• doator'll .• . _, omce. 

Pr81•i1Cy· 
saiv(ce-s·anct 
Nuraenr.Cant 

• Midt~rrs 
other.·than 
lnJected drugs, 
ln~ec;fdruQs, 

·O('Aritl
nt.OplastiC 
(~eh)Otherapy) 
drugs_ used *.>r 
Qancir 
TreatirienL 

3.28 

3.26 

3.28 

3.27 

3-.28 

3.29 

3.29 

see.seatron '327 ft>r'routfrie 
root ·Cfft8·.exduilons. 

lnQudlll :PAHll~; 'deBvary, 
anc:tipc)ttpartuni·seivfoei. 

Meidlcidltins:ara.:tndUded In 
t.he lll1oWJl'tioe. tot the. midroal 
~·~°' bfl."-'9. l'Q~8~. 
~ ~•moth'nw·drugs 
used ror other man cancer 
1reafnient 

SummaiY of Ben8fits 
viii 

100% coverage 

f00% coverage 

100~ cOV81'11gG 
168s $1 O oapayment 

Par~ 

1009'~~ge 

80CJ6 ·coverage 

After cl9dudlble 
80% coveraae 
Abr dftduotJD/e 
80% ·ccMttage 

~ dei/udJbffj 
a°" .. coverag~ 

le~$1~.~~~
oerYlslt: 

AfttJ°f(cifldtlCtflJlj 
·iioltL 00\ti~·e 



... ~,. ~1'~'i"~ni?;t~~;,;•<f,;.N'~·'N'h"'~T1f:1'f1'f°'D't"';;-:-1'~"1'r"'~xqs_-•~~.!'r~-,,·.~ ···~"/J':--.7""'~~·"'",V•»:'j.Y•t'.'>'~~-. 
k~J.~llit'Z:i:~~i,Af.:1fb!ritfut.~Wf:~:::."li~J.~\a-;~~~\~~~Ei7~~:jf.:::{~J.;~!~:~:t~~~~~~{-~~~~.~~/i~~~:t~6i'f:'~lh~!t_~ 
ifi:i~f"';o:-tr1:w;r...,..i~ .. ,-:.~,,.-· : .... ~.-;·~•'"''v1r:1~ .-:r.-·•V!·n,~i-·r.l'~'··-·~1,;·¥~".&1~ ... W"-"'·"' :·.-i.::. t P°'r~1~-··y:;<:;r.1"'"'~1~·~, .... ;;iUl'l ~· ,.[f ~\a •'f.'·. lC ··~·· ,,,,,..~1 " · 11:r~ .. ,~.~~ ... ~· . '>'},I; ~ r ~- ,.., .. , '} ~- '~ '" (' r· ~wh ·~ -~~'!J ·:..lfJ/!~~~s ~'.fi~ ~"-~4-- ?·t.:~··,~· .. 1~;r=if;~. -.· ·~t:;, ~-.;;f." 11'1~ ~1~(" ~·•~::!~ <~-:~tJd~A~~'-,1~:: :r •. ;:.:i~~t 
~~ ·.,,,.;,i~~t.:~-:-~-~'l'K >\~···"-- vJli.!1,!?.~J~J~to~\ 'ff~%···-~~'.~ 13 ~,J~~f0'-:s.·.-·~-··}•):J~,~!,...itP'~~ ~ ~ "-3~:,g~ .... u.:lfv ~k-..!°!'.• .. i:'..1-.LA;~" ... ""~.;;~ !·:;"_r4a'1>rt'lt:.. I' s -:~~(~\._.~· w~ . .;H;~ .... ~; ~ ... ~(:lr.~~~a ~~ tlr - ~ .. -~ 

• Infused drugs 3.29 

• Antf.neoplastfc 3.29 
(chemotherapy) 
druga used ror 
cancer 

. 
Treatment 

Prascripdon Drugs 3.29 
Purchased at a 
Retall or MaH 
Ordet Phannacv 
Preventive c.,. 3.30 
serv1cu and Early 
08tactlon Services 

• cancer 3.30 
scnentngs 

• . OUtpatlent 3.30 
Hasp/t8I Facllty 

• OUtpallMt Non- 3.30 
iiospffal rac1nty. 

'-Adult 3.30 
lmmunb:atfons 

• Pediatric. 3.30 
Immunizations 

•TraVel 3.30 
Immunizations 

P~IBDufy ~.31 
Nursing* 

HMC2C BB (01/08) 

Includes chemottierapy drugs 
used fOr other than cancer 
traatmenL 

UmJted to lnJectabCe and 
Infused anU.neoplastlc drugs 
used for cancer traafmenL 

see summary of Phlnnacy 
BenefitS for benetl llmits and 
llWI of cowrage. 

The level Of coverage for 
prevenflve care ancf'eady 
detection services Is based 
on the type Of seMc:a, with 
the ~pllon of the cancer 
acreenfngs menUon~ ~IQw. 
see Section 3.30 for:detalls. 
This' lev81 ot coverage apples 

, to lhe fofloWlng· Citricer 
screenrngs; marrmograms. 
pap sme11r, and PSA test. 

fol: ~fbi11'8tf0n on other 
prewnuon •MciJS see 
Section 3.30. 
This ,.,,., of cowrage applies 
to-the.-.rollowfng cancer 
screenings: tnammOgrams, 
pap smea~· and PBA test 

For fnrorinatlon on other 
prevention Hnllcei see 
Sect!On 3.30. 

As-recommended by the · 
Cenfsls for Disease· ~ntrol 
ind Prevention. 

Summary of Benedts 
Ix 

100% coverage After dfJductlble 
· 80% coverage 

100% ooverage After dtdUCflbfe 
809' COY8fage 

1 oo" coverage AW. deductlb/9 
80% covai'age 

1001,(i coverage ·After .dec/uotfblt 
·ao~ covei'age 

1009'· coverage After. deduollble 
So%~rage 

1001' coverage After deductible 
80% coVar8ge 

1'00% coverage Afr.et dedilctJbfe 
00% coverage 

80% coverage Aftet deduotlble 
80% coverage** 



• Outps/lfinl 

• NICotlne . 
repllcement 
the11pY 

s 
• 
• 

• 

• ·.OUf#edeiJt . 

VJSIOn care· servtc.s ... 

· v~~n~w-. 

HMc2c BB (01/08) 

3.32 

3.33 See J11'DgrBm requirements In 
Seallon 3.33. 

3,34 

:us 

3.35 

~~" 

3.38 
3~ 

3.38 

3;36' 

3,37 
3;3.T 

. 3."37· 
.. 

3:~ · 

~~Q 

cowrage 1s llmttad to 8 
sessions permamber·per 
oaJs¢er. year._, 

S8e the Summary of 
Ph_-.macy Benefb (balaW) 
for a.nefll·Rmfta .and level of 
cOveta e. 

o~.,OiitJl'le ·eya exam·~r 
«lffJndilr ~r. 

. . 

~=~~1a:::J::!:89 
lenJtiS. 

.sutnmary of Banents 
x 

100'6 coverage 

100'6 COWi'iO• 

10011& coverage 
leSs· $~0 ~ent 

per Visit. 

,. . . 
f~9"'-'~ .. 

80. ·.co.wrao• 
f!O~-t;OW~e: 

1-00%. 'Co\ilr&g~ 

'1.0045'.~ 
.. 

1 o~ QOW.t.age 
18is·$10·~)Wieril 

wvtslt' 

10Q%-.~e.u.· ~ Uie~ ' P;, 
or$1~:.perce= 

Y8.li1!1'~ 

After deduct/bl& 
8D% covers e. 

After deductlblfl 
801f. cove e 
Abr·dsdrJO/lbte 
80% cowra e 
After dtiduallble 
80%.co e 

A .. er deductlblfJ 
80%.~ge. 

less t1o copayment 
vlsll 

MM"defluatlble 
8b%:cowra •" 

. A'"-r"tled"'1lble 
80%co e .. 
After dlidilcllblif 
socff.~~~ 

Alfer'dflduollbte 
8()'6. e 
'Abt 't$.duoli1'/e 
80% :c6W : . 9' 

After .. uatlbl& . 
80~.~ragtt 

less $.10 ·~w . . "Vrst .. 
1~91' oaverape ~p-to 
tti6 m8Pmum benefit 
ofJ1-00 percale.PW 

~r .. 
~~doesn~. 

a 



. 
PNicrl~lon 
~rugs purehased 
at·aRMlil 
Pharmacy 

• AnU~~oP.I•~ 
(cn:amOlhnPY> 
dN~used(ot 
Q•neer-' 

-~=::. 
an· .. Pharma · 

Dia~ . 
eq1.4lp~~~tl . 
~s~P.Pllft Wb8n 
. pu~wed ·a a. 
:~ltd PhamJacy 

G.29 

. 3.29_. 

329' 

•. ·rest: ~lif P'S· · 3.29"· 
,... Lancet ·i1nc1 .. 

._.ncet;&8Yk:98. 
·~, ·tJlf$.Ollfal180US 

-~pp!l~ ' 
: (ffl~iflg -
alCt;fu>l SWabS 
an~;ca11aptkJn 
_f(q~) 

HMC2C:es··(01/08) 

COpayment apptles to each 
~ay supPly or portlqn 
thefiof of no~malritenanee 
·dcu'1s: .. and to·each 94-day 
.~uppiy:or·100 unltS, 
w!Jtch•V8f. I" great.-, .ror 
)1111li'Jtlnanc;e drugs. . 
Gerieilc dru11s .. are mandated. 

'Ni~~ ~pi-~~ment-lh~i'apy 
- Umlt~ r0 the ~Y ~lipply 
· ~ aboVa tot up lo fourteen, 
{1~)~c;oJ1$8CUUVe weeks per 
oa"n~1'~· 

s-uni ·· ot·e•n• .... mary_lci . . .. 

Y.01,1r ~ntrs · 
b&S8'd·on the t&tail 

CO$t ofthe drug. 

1 oo~ coverage 

809& cOV8raQe· 

Yo.a.r·O!Jpayrfleflf. ls 
111(i;e~,on th~~~~ 
.cost'Of tH~:druQ•. 

a°'r.-coverage· 

'(oqr.~~1sd . 
bi•ed:QI\ ~.~ .. 
~-~fthe dnig. 

1'00!Hi cOV8r8' ' . 
our.. raiiribumem:t rs . 

bl,~e.~ oo.tt.e:· 
. pftarmacy tl/Qwance. : 
Y~tfi~· ras~~ibl~'.!c) ~ 
pa~ !JP-to.-.tb~·retall: . 
· co- of.ua,·dru , 

50% ·eoverage; 

~~men(ls: 
~-~~ opJlle. 

pfi~'tll(ofNBnafl. 
You .are;responSible·to. 
~y; .. p toJ~•:.,,.11. 
~;Of ~l\e. .~ft.Ag~ 



., 

i-::·~''"''ff"·"r·:rf~r~~~"'·;~~~lti:'\'~"'J.1l1'~·,...,."•"''F··u~zr~~~,.~~l~imf-"l:-'"'f~"'""lfh>''~ ~~~~0~~~,-·i"·N~:~J~~~, .\{!~.:!I·~~~ 1~ lh~tft.:~f;. ":t~tf,,~ . ..¥~~-&~~ JJ:~~~~~t1~ .,·{~t .. ~f:¥~ _.:..a: ~ • !J..t-.1~....,... .... :,:;..;;; ... :.i\...i.a... ~-r-........... ~ .. ,~.ut-:.·~ _....r_, '.__...._ .) ~~ l6..-. t '. -....-4' U: ..... tr '""~ 
r.' ·.r· if"l'. ,; f;e<':· ~ --1..r::•\·F~~~, ., -,.- • "'; ·~ ~.., '.:fi '1'3[!ti~~~·7" 1:~:. q ;"J:".!~ ~-'.."l:':r'~_m~~ ·;; =•~·""'t J-:,r.r. ; ~:'ir::C::%'''if ~~.-: 
f-P·~~~:~i~a~~~~~ ~li~·&''~~.~SJ.~~mL~:.~?J. ~\?¥.tif!~~~~~\~~*'itJ.':~~~·:11~?~,~~~~1.~ 
'h:~J~~§;i tffi~f:. I. ~}· ~~•fl-tiliil ~~~~&1~~~~$;~·"".<.; '~J:t:;SJ.:t4l_§·'i~~~~ 

lnferflllty Drugs 3.29 80%cowrage 80% coverage 
when purchased 
ata Refall Your copayment Is Our reimbursement Is 
Ph1""'c:y based on the 1&tatl baSed on the 

cost of the dNg. phannaoy allowance. 
You are ruponslble. ta 

pay up to Ute retalJ 
cost Of the drua. .• 

Prucrtpilon dru~ S.29 See Summary of Medlcal 
dlspenud and Benlflts fOr benefit llmlta and 
admfnrstered by a 
liceneed heafth 

level of coverage. 

care-ptOVfder 
(other than a 
Dharmiclst, · 
P(eScrfptl<Ht 3.29 Maintenance and Non- 801' COYBnlQI .Not covered 
Drugs pu_n:huad Maintenance~-
.ta Mall order COpayment appll~ to each Your coptl'/ment is 
Phannac:y 102·day supply or pc;rtron based on the 19taU 

1hel'80f of non-malntehanco. cost of the drug. 
drugs; and w • 102-day 
supPfy or 300 units, 
whlehewr Is g!Ufer, ror 
m~nance chugs. 
Generfc drugs~ ma~. 

Nlcofine tBplacement therapy 
rs not covered ·when · · 
purchased at a man om:er· 
Dhannacv. 

Diabetic 3.29 
eqwpmenr1 
SUP.PRU WM~ 
p~~ata 
M~llQrder 
Ph8i'macit 

• Glueometeis 3:29 80% coveraQe Not Covered 

Your coiJeymett Is 
bald on the 19tan 
colt of the drua. 

• Te8t81J1ps 3.29 80% coverage · NofCoveted 
• Lanc:et and 

lancet De~ Your oo~ntls 
• Mlscettaneous based on the retal 

SUppQe, coat Of the drug. 
(lh'cludlng 
aloohol swabs 
and· ~llbratlon 
nuld\· 

HMC20 BB(01/Q8) 



BLUE CROSS & BLUE SHIELD O.F RHODE ISLAND 
GROUP PLAN AMENDMENT 

To comply wllh the appUcable laws and regutatJons of the State of Rhode Island your Beneftl Booldet has been 
amen~ed.. The following provisions are hereby lnduded in your Beneftt BookJet 

1. AD$ulanca Strvtca:efftctly! Datt; JanuVV 1. 30QI 

a) ·The ~unim~ry of. Banafttll Is amen~d . by repfaclng the section entitled "Ambulance" wfth the 
fOllO\.V{ng: 

~ .. -~ ·· 3.1· 

100% coverage las8 
$.50 t:QP«Yment per 
ambUlance service. 

l!P. ·~. ~~··mexfmil!n btmltlr:Ot 1 oo~ ~· !eSS 
~.9QO· P.er-009Urtancit. t$t>· ~~ p,~r 

amllulance seJVfce, 

10041'·covenige 
l•.$50 oopaymsnf 

P.er 11111bulance. 
· ~~ 

DeduolllJ/fJ"does ·not ... . 

tif"~;t:l~n(a.,,1. too~ .ae~ ~~~ ·~ -~--~Mc~_!. ·IS. Np~c( WJtll • . _foU~ng: 
3 . .f. . Anibyfance Service• 
Gtoc:md·Anabul•ne•· 
In :aceorifatrce·:wid:I" ~ode tSJin~ Gene.ritt :l.aw § ~27~2~~ •. gti>l,IO,d ~~ula(1qe servfces are C:Qwred up·to· 
U.bandt:lfmlts aild·leval of.co.wrilg~: lfated In the SUmri'l&r¥:tsf"Benenti. . 

Loell.'PiQf8Sslon8l onnurifdPaJ graund aiilbutanoe -.rv1*- are c0wr9d when It IS ~necessary.to. 
u~1h~:~~ .. ~r~n,~~y :Olf.ier~,m of~p:o~~:' tit.~ ~U~ng d···~·~l1 · . 
(a) to·the. ol~eat.avallable /IO.,,_,Jor an ·lnplltfent adm~lon; . 
(b) ·rram.:J 1'~-.· ~~thOfn:l'··or:tO ' sldlied nu1111nD··&n:a1Ly ·ono,·a rahabllftatlon facftl(f aler be.Ina 

·d.IS.CfHlfged i.s ari fnR~-
(o)· '.fP..·tfi!l '~ avd4ble h08Plfa/ erqerg~ room '~·ly rn ·an~.~· 
Cd) -t0· lpd 'ft"or1'1 a Imp/Ill/ fOr tnedlc8/1/ necessary aitvfCe!! not ilvalfal;le rn ttia fldlltY Wtiere you ara 
· · · . . an lr,/1*.lt. · . 
Our. ~ for the ground .ambulancci .. Includes the setVlces rendered by an ~metQe!\CY medro.I 
tiChi'ifc.ia6. ·oi para~~ dftigs~ .s~P.Pll~·s and ~Ril,.c monltOifiiiJ.. . 
Ra1atac1.Exc1u1tdn . . . 
lb~·~ ~~ar cowr..gn>qnd ~but~n~U.nsporta~n tp.a~n·'s· .;>(fl~ 

~·nw~ Ambulance .. . . . . . . . 
~al{Y.:ne•ury air anc:s water f,mbulance ·servfcas are ~ecfup.to:tl)~ · mu,trnum· ""1ellflld arid 
~I C?,f'~• ~·tn f:he··s~.Qf '3•fle~, ~ YQUJ:fCI~ tJ~~m.~ -n~.,w~ 
~~~·.~~~e-to pay~ ="8iJu.cflblfl;· ~Ymfi!t. 8:~. th' ~~n~ ~~-~(Ir ~ro~c~rafltl th~ · 
m&Xbi'JUin benelil·llmft..it ~ble. You are.responsible tcfpay-up.urtfie tc:ital dHllge when a non-

. ne~ ,;rpm,;, ntnders alnwater ambufan:~ servides. · 



Afr .ambulance seNlce lnvoiws transpcutaUon· by means of a helrtopter or fbced wing airer.all! The aircraft 
must be a certnled ambufaoce · an~. lltit. ccaw, mafntel1$lce su~ ~ and ali"Qnlft must meet -~ 
dertlffcatloiri'eqUtremen~ •JUI hdkfa.eertificate for air ambulan~· op8rlltors und~-P.if ;t35 of~ Fed~ 
AVfitlon Admlnlsll'ation U:~- regulations. · 

Wa~er ambul-.nce ln~lw• tcanJportalk>n by 41 boaL The bolt must be speclaRy designed ~ equfpped 
f0rtril_nspor11ng ·th& sic~. O(' fnJu~ .and l,l must also have such other safety and llf'esavfng equifiine~ as rs 
n!quncl by state or local authorities; 

~-of an ·alrfwater·ambUJanc(t .IS m8'/toa1Jy nsqe,_, when the • ne~ad to ~ppi:t .. patient by 
f~n~, .or.:tha· tns~bBlty otti'a'1spo~~O by J~n~ .. ~ 11 "1i'ei.t to ~~ pa.tlal1t'a:~itlon· or SliM~l or the 
pf9~i' equipment requfrid to :treif the patient Is not avanabte on a rand ~mbula~. 

The. paUent must ba transpo~ fO( tra~nt to· Cha nearest •PPt0pdate fadllty · th~t fs. capable of 
p~lnit a level o( ~·: rqr..th•. P!lt~l'" "'""1~ ant.f th• .h~s avanable the type of"phy819Jan of AA~l~an 
~peda~.nead~ to ~~ ~e-~tl'"'l's'COricl!.''Q'1-

Titl' P.ltll. wllt onJy c;c>VQr. aJp1~.- w .. ter .amb14(ao~. servl.<* _o~atlno. ~nd. te~a(fi:lg r!'I. ,~~ U11i~ 
$,.~ .~d-~ ··~~-· Q~_r_alf9~nce:for ~·· aTD\Y"~~-··mb~.laP-.~~~ t~~ a~'.cjtjde~ ~an 
$11\~!V~ rriedi?ll t'ch~an _orp'"~'~ ~g., auppJlea"and ~~~· monltOdrig. 

Related Exel~: . . . . . . . . 
ThJs,Jf~n df).e.i . pro~'--CO'l!!!'!Q• ~r-ll~ter-41~~ ~f1~~Qo~~~' tl)e·~. . . · lfJ>~:-~ -" 
ac:Qfe cate· hOiiJ{tat.· £Xi'inpl8S Of ilon~d alr/Wa(9( afi1hulifrlCe II.~ tialf ·ifatfon to- 8 prita'lcl~n·~ ontce;'nu~_·ra~.!· or ap8tlenti!t ·ttome. · · · .. · · · · · · spo · · · ·- · · · .. 

Thf!J;pf.,·<i~NO.T p~p:~ntV•·fOc·tt.nsp~it_ ~ cni~.ihiAS "Vhen r;ao.t in Vnltad .• t~ w.&~f'f •. 

2.- Ept!Qil Nu111t1on .ProducW,-l;tfiCfiY! .. ga1&:·.:J~guaty1. 2001 

~~·~~d~= ~:on~.:~~~=~ a.~~. ~llR'1>•.~ .. e: ..... '8, , J1J. . . . ""-' ~- - ·- .IMI .. .. ,._. .. ftG 1¥ ~~ . . ma -.won: 

. ~n.•ntJ•:~:~·._ 
~·~ene6of~Oo . 
~etrinembllr per.Ollfefld.ar 

.Y8flr. 

: sea SeCllori ·3;23 roi"Cferaf!S •. 



Entaraf tormuJu or food Canf!lral nu1tltlgnl 
Enteral fomlula or food Is nutrtUon that ls ~ through the Intestinal tract. whether dellvered through 
a tuba ror feeding or taken orally. The level of coverage dll'rels depending on whether the enteraJ fonnula 
or rood Is the sole source of nutrftlon delivered through a feeding tube or taken orally. 

This plan provfdas coverage for enteral f'onnula and suppDes to administer enteral fonnula when fl Is 
dellverad through a feeding tUbe and Is the sole soun:e or nurrttlon. See the SUmmary Of Medlc;al Benefits 
for level of cowrage. 

In accoA:fanca with Rhode Island General Law §27·2~58. ai1s· plan covers medlcdy necesnty enteral 
fonnula taken ora'ly for the treatment of malabsorpllon caused by Crohn'a disease, uleeratlve collUs, 
gaatroesopbageaf reflux. Ol\ronlc lntesanal pseudo obsttuQllon, and lnhedtad diseases of amino acids and 
organic acids. entaral ronnuSa Is cowr8d when a dooli>I' has Issued a wrttten Order ~ must be for home 
use; Also, food products modllfed to be low protein are covered for the treatment of lnhded diseases or 
amfno acids and organic acids. Preauthorizatlon Is recommended. 

This.plan wlll provide ci>veraga ror entaral fonnula up to the tnlUdmum benefit. You ate responsible fot 
paying the ftJI amount due to the provider. If the ftill amount due. to the WJV{det' Is more than Iha 
maJdmwn benefit. you a.ra raspon;llble for paying any dl(l'etence. See Section 7.1 - How to Fie a Claim. 
ll'lls pla(I wll relmbUrse the lesser Of the .prov/diln ohargta or the maximum ·benelft ~t fndlcated In 
the summary of Medical Benefls. The benefit llmlt and level of coverage wDI apply as shown tn the 
SUmmmy of Medlcal eenettts. 

Rtlaf!d ExcelUlloOS 
This .ptan does not provfde coverage for enteral formula taken ora!IY wllhout a wrftlan order rrom the 
doctor and unless for the treatment of the condtllons llted atiov8. This p/Bn does nOt cowr entaral 
fonnUla taken oraUy unle~ for·homa use •. Modlfted row protein food.~ducls are not ~red unless tbr 
the treatment Of the condlUOns listed above. 

c) .Efr8ctlve January ·11 200~ • . ~ub-actlon entitled llfnfant Formula" In Section 1.0 of the Benefit 
Boofdefls '1!Placed with (he.fOlfo,,lng: . 

Infant Formula 
This plan docta NOT ·CCNer·fnfant ·fonnuS. .whether or n« pr8scrfbed unlea's requfrld· by Rh~e Island· 
General Law §27·20-58i ant!tled •enteral Nut~n Products• or dallverad through a feeding t'Jbe as the 
sole source or nutrition. 

d) .Effe~ve .Jan~ry 1 •. 2009, a naw-sub4ectlon entffled "Food and. Food Ptoducts0 r. added to Ifie 
end of Section S.O : 

fOod and food Product! 
Th- plan does. NOT cover roo'i:I or rood prod~ wh~er or. nOt prescribed, unless Rlqulrad by Rhode 
fslal)d. General LilW P.7-20-58.,entllfed "Enteral Nutrition Products" or dellvered U1roagh a.'"'9og tube as 
~ sOle so&irce ot-nulrllion. 

"'mes ~. i:'tfrcell 
President and Chief' Execc.ttlve·Oft'lcer 

AMEND014 
ORPAMEND Ot-09 Pep!ot3 
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100/80 250 Coinsurance Plan 

Understanding 
Your B.enefits 

- ..... "_, , ... --, -......-o· - ~·~.T""'" ·r..: ~-~ ...... -.. ·;.-.o:-: 7· - :·· ·v.---=-P.~ -~--=):.:.::·i":::r.-1 
... , ... i:. .-· · .-Wliafs ove(ed .. ,., ~-: .. . . · = ... :: · .,. "· · · -What r ou .ay ·; --~- · ~ !···· -· : : -- ~"" -..JQ...:;.""--.:.-.._...___~ ______ , __ ... ---~- .. +· . -~~------- -·~-:r··----. ~~-~-~--~---. _, ...... ~ .... -. -- •c:;: . --"".;!':'"'• 

._;- :t» _:~_.:·-:.: .:sa·r11ce E. ~~{::.":·:..~-::~- ··~·. , ... 1i(-Networtc. · · ... i ·, 'Out~f·NeiWoi'lc /-1
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---~~:~-:.__ --.;.....!' -- .. .... _;A ~-.;:J-c~-.;.....~-: ..... ..X,\_:_·_ ~ ... 4 .... - - .... ~ .. -~...i~...-...._; ..... '!.. .. .!..-. 

Preventive Care 
• Adult preventive care 
• Child preventive care 
• Immunizations 
•Preventive lab, X-ray, and imaging 

Primary Care Office Visits 
•Adult primary care 
•Adult gynecological exam 
• Pediatric primary care 

$0 per visit 

$15 per visit 

----------·-·- ---···- --------------·--·------'*· ... ·-· ···-
Speclallst Office Visits 
• Specialty care 
• Chiropractic 

(limit 12 visits per year) 
$25 per visit 

• Routine eye exam 

$15 plus 20% per visit 
after deductible 

$15 plus 20% per visit 
after deductible 

$25 plus 20% per visit 
after deducbble 

.. ~{limit 1 vlsJ.~E.'!!" .. ~~.1-----·----·-·-····-·------·--···· :--.. ·-------·--·-
Outpatient Services 
• Diagnostic lab, x-ray, and imaging 

• Medical/surgical care 
• High-end radiology {e.g., 

MRI/CT/PET), nuclear medicine 
and sleep,studles 

Inpatient Services 
• Hospitalization 
•Maternity 
• Mental Health 
•Chemical dependency 
• Rehabilitation 

$0 per visit 

0% per visit 

0% per visit 
after deductible 

... J~!~~-~s d~ys _P.~!.Y.~~L-..... -·--·-··_:_·-····-------~· -······· ·~· .. ·-·-· ... 

20% per visit 
after deductible 

20% per visit 
after deductible 

20% per visit 
after deductlble 

Hospital Emergency Services $100 per visit . $100 per visit 
•• ·-•H·•-•H•eu•···-· .. · · -······ -· -·-•H•••uu ............. . ····---·-·~· ··· ... ····-·-·---·--······ ········-··· • •.•• · · "'"·· -· ·----... ·---·--···--·-·••H••-••••H• 
Urgent Care $25 per visit i $25 per visit 

··---·-•-·--•n-••--•-•••--•• -·--ao"n-• .. ••·•• .. ·-·---u•uo••••-•-•u-•-• .. "••••" •' '•••~•- • ,\,. ''" '"" ... -•-----••-•U••··--··--•-•h 

HMC2C Coin-varladon • 250 DED 100-80 15-2~·25-100 continued 
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Ambulance $50 per occurrence 
• Ground $50 per occurrence after deductible 

•AirfNater 

Durable Medical Equipment 

Physical/Occupational Therapy 

• Physical therapy 
• O~cupational therapy 

-~ ~~~-.~~~~~P-L-...... ·-· ....... --.. --...... 

0 ·- ................ O>>> O 000000-00 oOo-000 - 000-- · ····· · ·.0-0H--· - 0000 00 .. 

$50 per occurrence 

20% per 
service/device 
after deductible 

; $50 per occurrence 
. after deductible -...... ··-·-·2oo/;·µ0, .... ..... ··- .. 

service/device 
after deductible 

20% per visit after 
deductible 

20% per visit after 
deductible 

• 

' 

Blue Cross 
BlueShleld 

It' ... of Rhode lslerv:f 
www.b[bsrl.cam 

Thia ls a 8t.llMlltYd your Healt#IMate Coat-lo-Coast benela. ltls not a COltnlct. For 
d6tllils tlbolt your c:ownge. lncludlng 11111 lmilll6ons or 8JCCluslonl not noled hn, please 
reltrto your BUbtcrlber ...,,,.tat cell the numberlocllttd on the beck rl yaur SCBSR/ 
ID catd. Nyou hM quest/onB about f8C8/lllng medit;el en, p/easa eel yourdocl.or. 

500 ElCCh•na• Stlfft • PrOVidence. RI 02903·2699 
Blu• Crass & Blue Shllld of Rnodt ltllindt11n ind11plfldent lk:.,_ 

at the Sl11t Ctost 1nd Slut Sfllekl AsSCIClatlon. 



The BCBSRI formlilary (drug list) covers a wide range of commonly 
prescribed medications. The chart below shows how the drugs are 
divided into four "tiers.ft 

You can find the BCB.SRI formulary by signing on to your 
BCBSRl.com member home page and following these steps: 

1. Click "Pharmacy" in the navigation bar on the left. 

2. Click "Premier' at the bottom of the page. 

3. Click the apreferred drug lisf' link under the Drug Coverage 
section of the page. 

.. I Bfu&Cross 
, Blue Shield 

. : • of Rhode Island 
www.bcbsrl.com 

500Exdll ... Sltlit . Pnwfdence. Rt 029()3;2699 

lllMCrost&IUl:Da.ldlt ...... _irll~--.. ~-~ . ....,.. .... 



.. BXHIBITC 

Benefi.t Highli_ghts 
TOWN OF NARRAGANSETT 

The-1anua1 ~IJlumJll: S1~~p.oo pal'. member per calendar year 
Th•~annual dec(uaifbJ• -.11 ~QO 

Tbe·mufmuni ~ap: Unllmled 
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;...... ............ 

Atl &laimr mrm ·Iii fll•d ·whbln 
oniy.al'. of"slt~ lat• of s1hl/"; 

Unl~S$ ·5.p~df!.eally C:Qvered by yoU'r dental plan:, the follQWiMg are not covere& 

• ~fees :that ·do not ·q~fy fOr payrri~ accc;>~lnr· 
to our: dental treatment· st;ifdellries. ·(These · 
guf d~lfne.s: ~fst Oeita Dentai. tit ··mak(ng 
cfetiriflfn~~~ns ·.-S.· ·~, ~r .s~I~.:~· ~ov~red 
and .wh~ther a pat.tfcufar s.eNlce· 15 .th"e least 
~,' .. cUn.r~Uy ~Rfa~I• ~cf. ofpffi!Ve~tl.o~, 
dl~~sJs .. or ·treatment. A service ma'· not ·qualify 
fQr c~~!! Ul'!~l!I' ·these :1ufcfeU!1t!"- ev.tei:i. ~hou~ 
It:~ p~lfot)i1e~ o~ ~~lne~d~~: bY: ~ ~e.n·~;) 

• A!i?)~M~s~#i~t af.e. Jiqt .si>c!cJIJCal,LY :~~d'. 
in _your irouP's terttlicite o.t·eaverage. . . . . 

• ,-SewlceS:· ·remtVed trom ·a· :·cientil or medleai 
d~~m-.nt maintained by ot ~O(I ~~;·~f·an 
·~p.~~ ~.~:~~fl( ~Q#.&tJ~n( ~~t 
~n{o.n; ~te.e ot similar p.elS.Oll or ~-~51.· 

•.An :ltlltas· or lrtft.llY' ttiat Qeiti ,oent&i detwtmtnes:. · 
1S~e6ip'~~er1t.'~~ted ... 

•· S.arvf~"YOA··~"1d· . .not be required :to. p_ay·fOdf 
· Ii! :dJ"' · · t.Jiave thrfDel · ··· taf m.vlra ·· • Y!J .. , ,.,~~ ·.~· .... .. ~o.n ......... . ~ .. 

" .S..iVI~~" Mlv..14~~ .by~- ~e.rtif&t. ·who £$:.a merol>ef.· 
of-your ·immedfabt 'fa~ 

• ~·. 1nn~~d~I.~ Qt. ~p~t ~1!~1tlet'1 fOf ·~td1 
ben•fifs are. ·or.would have. been ·avaliii.ble; 
th.rqµsff_a: rQVf(mrrient prograin Ir you.:41t(not 
ti~ve tills .Qt!ita l?enW ·c:OVe~P.•. 

• $.iMGe5 ~~:d.•md bY 'o~eQ'-11! other· di~n·.~ . 
ifc.ense((d~nt1si·,or· a Uce~sed hygienist ·c;peratinc: 

:-~ •·u:tbo·rl~~d by _appllcablt·'-w. 
.. 

• . consi.iltitfo.n~ · .. . . . 

., OJsorders _,.tld ~ the teir.lpom~ndlbular Joint 
(TMJ) lridudll!J:nf&ht. auards .and ·surgery; 

1 s~~'- ~Q l~ae~.e ·ttie ·h,el1ht:of·teeth or 
·restore .. oc:dUston. 

• RestOtitJlw ·~qui1ed· because ·ot erosion, 
abmstcm or attrfdo"' 

• SeNl(;es~meant prlrna.dly to. chanp. ·or 
· rmp'ici~:yO((r •i>--"¢&.. · 
•<>•tp~S. . 
II!. rmpf4nrs. 

~ Bone P,ih-

• Spintltjt an<f:ad;er sarviees to stablilze ttettt 

Ii ~ptf~;~rU~ ~ '*811\S or 1'P.drts. 

• 'Gufded lfsStle:' · 'neratfc:i~ : · . . . . . .. - .... re~ ... . .. 

• T!:mpo~ry, brldm ~1".qoWnS •. 
' ' . 

• 
• Generai anesth~ntravenous sedatfo.n for non-

sullfcet ext~cms, df~s~QSdC, P~li!~~ or ariy. 
.estora.tlft "ser:Vl~;, 

- •• . • t- " . : 

,, G~J!.fil~~P.t~~.ito~:se4adQ~ 
idmfnl~ .&y~-anvone ott\er .th'an a dentist. . (. . 

~»·ee.nf:lr•: ~·~ ~·e .. ~1.!il fq a~.P.~: and 
it> apply; &Om•dme .tcHfiJie~ ·such :adrnlnlstradve· 
·onci'· · ·· .. · ,t~·dft· · ~ ... rasonabte·· 1n~a .. ~rn .. , the P !!$. ·'5. . .. . . !n... . .. ,. ·. . . . .. f':'.-:·~... I .... 
""'~~~· tjf:"SijbStrlbelS' aJiiJ tfle :.-pproprlatt!ness 
of :ltaatll'fent.~lans:· and :r.eiat~d. charges~ 

.. 
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BXHIBITQ 

AMBNDMBNT TO AORBBMBNT BBTWBBNTHB 
TOWN OFN.ARRAGANSBTT AND LOCAL 303 

~TIO~Ai. BllOTHaRHOOD OF POUCH omCBRS 

WHBRBAS, tlJo. Town ofNartapniott ("T~wn") and Local 30~, ~atlonal 

Brotherhood of'Polico Officers (''Local 303'j entered hito a Collective ·Bargaining Agree~· 

o~w J~y l, 2004, tJiroup Jano 3.o, .2Q07; and 

WHBRBAS> _iubf~ t~·thc:·Ci«eQUtion. of tlio Collective B~pog A~ a.11n1 

position. ofDQputy Chief~ ~·and· 

~ ~:~ ~-~_qidis~ons~~ ·~ thc-•.ofthepoaitUm "t 

.DepUty thief ad ·haw re.c&d an·~ a to iaowtO_tnitl:t.~fpcs~ 

NOW.; TH;BlUWO~ mcomidtJwoa ofthopromfsos anif:foroiiiar good:and. vafuabio. 

:_._..,.:~ fhO·tOC ~· ofW.'-':.:.S..:j, l."_,;s...:.,.,,__.,;1.;..r...:...i ........ ~-II . IS fi>1]0g; CQD!il,UQI~ . . . .. ... -~ .. ~~3 ~"'~li!'lf. - ~ ~~ '~ . . . 

1~ ThauJie,positfon ot.lJ>eP'ittadof. tii .tbo·N~ett:Poliee.Departmcat:shlll be 

.. 
~::Qf~~; .• da#:to~m.ii 119t .~~·~:Peti0n.to.that~· 

. who i1;-1;10t a.mmnil~·Qti.oc81~. 
~. 

3,, ~-~-qftl•J~ei:~fi:t)c-~.ptia{tJOn:sJ:mltk~:by" en:atmg an'ordiiauco.:mr 

· ·• -'--:;... w:i.::......-.ahaU·r;o.--._.n-.tc,.•'--· · eai:'l."...llc=~ u .. ~:91f ~~,,·~- ~ ·. .. . I!'~ .. """'~ .. -~ . . . -~-~ og. 

~:fF·bb~-~~a~·ot.,N~~u:~li.~·Def~ • • • z- • • 

·dimcai,Lieutmants -witll,3=).'0ll'I or-DK>re;timo'.in pdo anc1::C.Jp,taim ·of the 

ff~.-·1'9~:~~~t)Y.~-~,olisitil0 ~ ~y~ ~:Po.won·ofD~ ' 

ciuef~'Tho:c:.ritAri.: i'bltf.bo;u: fdilo.wr. 

IL Wi:ittc:n~-3.8%: ..... . ,. ... . . 
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b. Oral Board Bvaluation-50% 

c. C&icf'1 P~inta - 10% 

d. SeniOrity- 10%: l point for ~year of aetvice in gr1~ up to a 

maximum of 10 ~ or 10 pointB. Captain seniority will include years 

· ia.grado, plus-years· in gridc It tho~ of~. up to 10 yom 

or 10 pointl. 

c. Bducational Incenti~ 

1. One (1) -pqli¢ fbi' an Also~~ I)Oal'eo. 

2. Two (2) points fbr a Blcholora·Dqreo. 

3. Tbreo (3) ~fqts ~a:~~ D~o. 

Theso poinfa will bo addecUo tho candida1e.'1 ~ scoro. 

4. 'tJie·~:Chio(:1ball not be'UBed,~ fill Pa4"o\ Qtffi:edii c:u.fge vacmicies Qi 

overtime; °"ept in .iDIUers of-umtuaily~ emorgcac.y. coactmn-. 



lJ~ 
Town~ • 

Dated: ilJ•llllJ · ~M~ By"~ 
Town Council Presfdf!'lt 

IBP01 Local303 · 

Dated: 'l f~ [06 ~~ 
.~--

.· 



MBMoRANDUM OP AGRBBMENT 

Thia Memorandum of Agreement is entered into by· and. upon t~·ToWll of 
Nlll'8gansett (the Town) and the.Intematiooal B(Otberhood of Police. Officers. Local 303 
(the Union). 

Whereanhe.Town and the Union wish to formulate a policy pe:taloingto 
administrative assignments within the Naaqansett Police Dcparfnicnt, the Town.and the 
Union.hereby apee to~ f~ulatioriof ari~ AUignmeDt ~c 
CQDSistirig of the roµowq·ro=bers: 

1. Chief of Police.ordesigncc. 

2. Membors·of Loc-1 303 BXecutlve Board. 

3. Oetecilvoc~·or deslgnee. 
4. Pm1ecution· Gfficer. 

Oncoltie bmDI ·of the adlnlmatradvc •ll"""i"' are determined. dlb.y:·ihalt 
become . irt of ·ind~ 'JJi the eoWictiVc:1'.i.-we;o.a •. ; ... ~.· .. ~ _ ................. ~ ..... -~~"'O!'t~ 

In~onal. Btotherhood 
~fPQli~ Qfti~ ~'-~03 

·' · 


